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PERSONNEL, ADMINISTRATIVE REFORMS AND RAJBHASHA DEPARTMENT

NOTIFICATION

3"February, 2016

No. 8/Niti-01/2015 ka 1011-- In exercise of the power conferred by the Proviso to the
article 309 of the Constitution of India, the Governor of Jharkhand hereby makes the following
rules —

JHARKHAND GOVERNMENT SERVANTS (CLASSIFICATION, CONTROL & APPEAL)
RULES, 2016

PART -1
GENERAL

1. Short title, extent and commencement :- (1) These Rules may be called the "Jharkhand
Government Servants (Classification, Control & Appeal) Rules, 2016."
2) It shall extend to the whole State of Jharkhand.
3) These Rules shall come into force from the date of its publication in the official

Gazette.

2. Definition :- For the purposes of these Rules, unless there is any thing repugnant in the
subject or context :-
a) ‘Government' means the Government of Jharkhand.
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b)

d)

9)

h)

)

K)

‘Orders of the Government' mean executive orders passed in exercise of powers
given under Rules of Executive Business framed under Article 166 of the
Constitution of India.

‘Probationer’ means a person appointed to a service on probation.

'Civil Post' means any existing post under the services of the State Government of

Jharkhand. It includes also posts of the State Services, other services of the State and

ex-cadre existing post under the State Government of Jharkhand.

‘State Services' means services specified as State Services by general or
special order of the Government.
'Other Services' means Services other than state services.

‘Service' means a service of the State.

'‘Appointing Authority' in relation to a Government Servant means the authority -

i) who is empowered to make appointments to the Service of which the
Government Servant is for the time being a member, or

i) who is empowered to make appointments to the post which the Government
Servant for the time being holds, or

i) who has appointed the Government Servant to such Service, grade or post, as
the case may be, or

iv) where the Government Servant having been a permanent member of any other
Service or having substantively held any other permanent post, has been in
continuous employment of the Government, such authority who appointed him
to that Service or to any grade in that Service or to that post,

‘Cadre’ means the strength of the Service or a part of a service sanctioned as a

separate unit.

‘Cadre Authority' in relation to a service, has the same meaning as in the Rules

regulating that service;

‘Commission’ means the Jharkhand Public Service Commission;

‘Department of the Government of Jharkhand' means a Department as specified in

the Rules of Executive Business;

Save as otherwise expressly provided in the rules of a particular cadre, 'Disciplinary

Authority' means Appointing Authority or any other Authority authorised by it who

shall be competent under these Rules to impose on a Government Servant any of the

penalties specified in rule 14 of these Rules;

‘Government Servant' means a person who -

i) is @ member of a service or holds a civil post under the State and it includes
any such person on foreign service or whose services are temporarily
entrusted to the Government, or a local or other authority;

i) is @ member of a service or holds a civil post under the Government and
whose services are temporarily entrusted to the Union Government or any
other State Government.
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2)

3)

4)

m) 'Head of the Department’, for the purpose of exercising the powers as Appointing,
Disciplinary or Appellate Authority, means such authority, who is declared as the
Head of the Department under the Jharkhand Service Code;

n) 'Head of the Office’ for the purpose of exercising the powers as Appointing,
Disciplinary or Appellate Authority, means such authority who is declared to be the
Head of the Office;

0) ‘Secretary' means a Secretary to the Government in any Department;

9)] ‘Valid notice' means a notice as provided under C.P.C. and the General Clauses Act.

Application of these Rules :- 1) These Rules shall apply to every Government Servant but

shall not apply to -

a) Any member of the All India Services.

b) Any person in casual employment.

C) Any person subject to discharge from service on less than one months notice,

d) Any person for whom special provision is made, such as Police Manual, Jail Manual,
Excise Manual etc, in respect of matter covered by these Rules, by or under any law
for the time being in force or by or under any agreement entered into with the
previous approval of the Government before or after the commencement of these
Rules, in regard to matter covered by such special provisions.

Notwithstanding anything contained in sub-rule (1), the Government of Jharkhand may, by

order, exclude any class of Government Servants from the operation of all or any of these

Rules against him.

Notwithstanding anything contained in sub-rule (1), these Rules shall apply to every

Government Servant temporarily transferred to a Service or post coming within (d) in sub-
rule (1).

If any doubt arises with respect to the provisions of these Rules the matter shall be referred
to the Government in the Department of Personnel, Administrative Reforms and Rajbhasha,
whose decision shall be final.

PART Il
CLASSIFICATION

Classification of State Services and other services :- The State Services and other services of
the State shall be classified as follows :-

i) Group- A

i) Group - B

11)] Group-C

iv) Group-D
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5. Constitution of State Services and other services :- The State Services and other services of
the State shall be constituted into Group - A, Group - B, Group - C and Group - D by a
general or special order of the Government.

6. Classification of posts :- All the Civil Posts, post of the State Services and other services
under the State shall, by a general or special order of the Government, be classified as
follows :-

Sl. Description of Posts Classification

No. of posts

1. | All Posts drawing pay in following pay band and grade pays :- Group A
PB - IV, D 37400-67000/-, Grade Pay D 10000/-, 8900/- & 8700/-
PB - I1I, D 15600-39100/-, Grade Pay D 7600/-, 6600/- & 5400/-

2. | All Posts drawing pay in following pay band and grade pays :- Group B
PB - I, D 9300-34800/-, Grade Pay D 5400/-, 4800/-, 4600/- & 4200/-

3. | All Posts drawing pay in following pay band and grade pays :- Group C
PB - I, D 5200-20200/-, Grade Pay D 2800/-, 2400/-, 2000/-, 1900/- & 1800/-

4. | All Posts drawing pay in following pay band and grade pays :- Group D

1S, D 4440-7440/-, Grade Pay D 1800/- & 1650/-

Explanation :- (1) For the purpose of this rule Pay Band and Grade Pay have the same

meaning as assigned in the Finance Department, Resolution No. 660 dated 28.02.20009.
2) As and when the Grades and Classification of posts are revised by the Government
from time to time, the Grade and Classification of the posts mentioned above shall

be deemed to have been revised automatically accordingly.

PART - 111
APPOINTING AUTHORITY

Appointment in Group A and Group B posts of State Services :- All appointments to Group
- A and Group - B posts of state services shall be made by the Government.

Provided that the Government may, by a general or a special order and subject to
such conditions as may be specified in such order, delegate the power to make such

appointments to the Secretary of the Department.
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Appointments to other services :- All appointments to Group - B, Group - C and Group - D

posts of other services shall be made by the Secretary/Head of the Department/Head of the

Office specified in that behalf by a general or special order of the Government.

PART - IV
SUSPENSION

Order of Suspension :- (1) The Appointing Authority or any authority to which the

Appointing Authority is subordinate or the Disciplinary Authority or Secretary/Head of the

Department/Head of the Office empowered in that behalf by the Government by general or

special order, may place a Government Servant under suspension when -

2)

a)

b)

A disciplinary proceeding against the Government Servant is contemplated or
is pending; or

In the opinion of the aforesaid authority, the Government Servant has
engaged himself or herself in activities prejudicial to the interest of the
security of the State; or

A case against the Government Servant in respect of any criminal offence is
under investigation, inquiry or trial and the competent authority is satisfied

that it is expedient to suspend the Government Servant in public interest.

A Government Servant shall be deemed to have been placed under suspension by an

order of Appointing Authority with effect from the following date :-

a)

b)

From the date of his or her detention, if he or she is detained in custody
whether on a criminal charge or otherwise for a period exceeding forty eight
hours;

From the date of his or her conviction, if in the event of a conviction for an
offence he or she is sentenced to a term of imprisonment exceeding forty
eight hours and is not forthwith dismissed or removed or compulsorily retired

consequent to such conviction.

EXPLANATION :- The period of forty eight hours specified in clause (b) of this sub rule

shall be computed from the date of commencement of the imprisonment after the conviction

and for this purpose intermittent periods of imprisonment, if any, shall be taken into

account.
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3)

4)

5)

6)

Q) After the custody period under sub rule (2), the period of deemed suspension
shall be deemed to end when the Government Servant gives his joining and
the joining shall be accepted.

(i) If a decision is taken to suspend the Government Servant again under sub-
rule (1) (a) or (b) or (c) then such action may be taken only after acceptance
of joining and by issuing a separate order.

Where a penalty of dismissal, removal or compulsory retirement from service
imposed upon a Government Servant under suspension is set aside in appeal or on
revision under these Rules and the case is remitted for further inquiry or action or
with any other direction, the order of his suspension shall be deemed to have
continued in force on and from the date of original order of dismissal, removal or
compulsory retirement and shall remain in force until further orders.
Where a penalty of dismissal, removal or compulsory retirement from service
imposed upon a Government Servant is set aside or declared or rendered void in
consequence of or by a decision of a court of law and the Disciplinary Authority on a
consideration of the circumstances of the case, decides to hold further inquiry against
the Government Servant to meet a situation where the court has passed an order
purely on technical grounds without going into the merit of the case, on the
allegations on which the penalty of dismissal, removal or compulsory retirement was
originally imposed, the Government Servant shall be deemed to have been placed
under suspension by the Appointing Authority from the date of the original order of
dismissal, removal or compulsory retirement and shall continue to remain under
suspension until further orders.

a) An order of suspension made or deemed to have been made under this rule
shall continue to remain in force until it is modified or revoked by the
authority competent.

b) Where a Government Servant is suspended or is deemed to have been
suspended (whether in connection with any disciplinary proceeding or
otherwise) and any other disciplinary proceeding is commenced against him
or her during the continuance of that suspension, the authority, competent to
place him or her under suspension, may, for reasons to be recorded by it in
writing, direct that the Government Servant shall continue to be under

suspension till the termination of all or any of such proceedings.
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10.

C) An order of suspension made or deemed to have been made under this rule
may, at any time, be modified or revoked by the same authority who or

whose subordinate authority has passed such order.

Subsistence allowance during suspension :- (1) A Government Servant under suspension or

deemed to have been placed under suspension, shall be entitled to the following payments

namely :-

a)

b)

subsistence grant an amount equal to the leave salary which the Government Servant

would have drawn, if he had been on leave, on half pay addition in dearness

allowance admissible on such half pay;

Provided that where the period of suspension has exceeded twelve months,
the authority, which made or is deemed to have made the order of suspension, shall
be competent to vary the amount of subsistence grant for any period subsequent to
the period of the first twelve months, as follows -

i) The amount of subsistence grant may be increased by a suitable amount not
exceeding fifty percent of the subsistence grant admissible during the period
of the first twelve months, if in the opinion of the said authority, the period of
suspension has been prolonged, for reasons to be recorded in writing, not
directly attributable to the Government Servant.

i) The amount of subsistence grant may be reduced by a suitable amount, not
exceeding fifty percent of the subsistence grant admissible during the period
of first twelve months, if, in the opinion of the said authority, the period of
suspension has been prolonged, due to reasons to be recorded in writing,
directly attributable to the Government Servant.

11)] The rate of dearness allowance will be based on the increased or as the case
may be, the decreased amount of the subsistence grant admissible under sub-
clause (i) and (ii) of this rule.

Any other compensatory allowance to which a Government Servant may be entitled

from time to time on basis of pay, which he received on the date of suspension.

Provided that the Government Servant shall not be entitled to that
compensatory allowance unless the said authority is satisfied that the Government
Servant continues to meet the expenditure for which they are granted.

Provided further that the Government Servant shall be entitled to receive
subsistence allowance only for such period when he is actually present at the
headquarters, fixed by the Disciplinary Authority during the suspension period. He
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11.

2)

3)

4)

shall be required to mark his attendance in the attendance register meant for such
Government Servant.

Provided further that since the headquarters cannot be fixed for the period of
custody, therefore marking of such attendance shall not be required for the period of
custody.

No payment under sub rule (1) shall be made unless the Government Servant
furnishes a certificate that he is not engaged in any other employment, business,
profession or vocation.

Where suspension is under sub rule (2) of rule 9, in that case also the subsistence
allowance shall be admissible in accordance with sub rule (1) above. As a result of
deemed suspension due to detention in custody the payment of subsistence
allowance may be made to the dependent nominated by the Government Servant on
the basis of his authority. Such subsistence allowance shall be paid by the same
establishment where the Government Servant was posted at the time of detention.
The Disciplinary Authority shall be the competent authority to grant subsistence
allowance and to increase or decrease the same.

Treatment of service on reinstatement and admissibility of pay and allowances after

suspension :- (1) When a Government Servant under suspension is reinstated or would have

been so reinstated but for his superannuation while under suspension, the Disciplinary

Authority shall consider and make specific order regarding the following :-

2)

3)

a) The pay and allowances to be paid to the Government Servant for the period
of suspension ending with reinstatement or the date of his retirement on
superannuation, as the case may be, and

b) Whether or not the said period shall be treated as a period spent on duty.
Notwithstanding anything contained in rule 10 of these Rules, where a Government
Servant under suspension has died before the disciplinary or court proceedings
instituted against him are concluded, the period between the date of suspension and
the date of death shall be treated as on duty for all purpose and his family shall be
paid the full pay and allowances for that period to which he would have been entitled
had he not been suspended. While making such payment adjustment shall be made in
respect of subsistence allowance and other allowances already paid and the
adjustment of Government dues or loans.

Where the Disciplinary Authority is of the opinion that the suspension was wholly

unjustified, the Government Servant shall, subject to the provisions of sub rule (8) of

this rule, be paid such full pay and allowances to which he would have been entitled,
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4)

5)

6)

7)

8)

9)

had he not been suspended. While making such payment adjustment shall be made in
respect of subsistence allowance and other allowances already paid.

Provided that where such authority is of the opinion that the termination of
the proceedings instituted against the Government Servant had been delayed due to
reasons directly for which the Government Servant is liable, it may, give the
Government Servant an opportunity to make his or her representation and consider
the representation, if any, submitted by him or her. After that it may direct, for
reasons to be recorded in writing, that the Government Servant shall be paid for the
period of such delay only such proportion of such pay and allowances as may be
determined by it.

In cases falling under sub rule (3) of this rule, the period of suspension shall be
treated as a period spent on duty for all purpose.

In cases other than those falling under sub rule (2) and (3) of this rule, the
Government Servant shall subject to the provisions of sub rule (8) and (9) be paid
such proportion of the full pay and allowances to which he would have been entitled
had he not been suspended, as the Disciplinary Authority may determine. Such
determination by the Disciplinary Authority shall be done after giving notice to the
Government Servant of the quantum proposed and after considering the
representation, if any, submitted by him in that connection within sixty days from the
date on which notice aforesaid is served on the Government Servant.

Where suspension is revoked pending finalisation of the disciplinary proceeding or
proceedings in a court, any order passed under sub rule (1) of this rule before the
conclusion of the proceedings against the Government Servant, shall be reviewed on
its own motion, after the conclusion of the proceedings by the Disciplinary Authority
and an order shall be made by him in accordance with the provisions contained in
sub rule (3) or sub rule (5), as the case may be.

In a case falling under sub rule (5) of this rule the period of suspension shall not be
treated as a period spent on duty, unless the Disciplinary Authority specifically
directs that it shall be the period spent for any specified purposes.

The payment of allowances under sub rule (2), sub rule (3) or sub rule (5) of this rule
shall be subject to all other conditions under which such allowances are admissible.
The proportion of the full pay and allowances determined under the proviso to sub
rule (3) or under sub rule (5) of this rule shall neither be equal to full pay and
allowances nor shall it be less than the subsistence allowance.
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12.

Treatment of service on reinstatement and admissibility of pay and allowances after

dismissal, removal or compulsory retirement as a result of appeal :- (1) When a

Government Servant, who has been dismissed, removed or compulsorily retired, is re-

instated as a result of appeal or would have been so reinstated but for his retirement on

superannuation while under suspension or not, the Disciplinary Authority shall consider and

pass a specific order -

2)

3)

4)

a)

b)

Regarding the pay and allowances to be paid to the Government Servant for
the period of his absence from duty including the period of suspension
preceding his dismissal, removal or compulsory retirement, as the case may
be; and

Whether or not the said period shall be treated as a period spent on duty ?

The Government Servant shall, subject to the provisions of sub rule (6) of this rule

be paid the full pay and allowances to which he would have been entitled, had he not

been dismissed, removed from the service or compulsorily retired or suspended prior

to such dismissal, removal or compulsory retirement, as the case may be, in cases -

i)

Where the Disciplinary Authority is of opinion that the Government Servant
who had been dismissed, removed or compulsorily retired has been fully
exonerated, or

Where the order of dismissal, removal or compulsory retirement from service
is set aside by the appellate authority solely on the ground of noncompliance
of the requirement of these Rules and no further inquiry is proposed to be
held;

Provided that where such authority is of the opinion that the
termination of the proceedings instituted against the Government Servant had
been delayed due to reasons directly attributable to the Government Servant,
it may, after giving him an opportunity to make his representation and after
considering the representation, if any, submitted by him, direct, for reasons to
be recorded in writing, that the Government Servant shall, subject to the
provisions of sub rule (7), be paid for the period of such delay, only such
proportion of such pay and allowances as it may be determined by him.

In a case falling under sub rule (2) the period of absence from duty including the

period of suspension preceding dismissal, removal or compulsory retirement, as the

case may be, shall be treated as a period spent on duty for all purposes.

In cases other than those covered by sub rule (2) of this rule the Government Servant

shall, subject to the provisions of sub rule (6) and (7), be paid such proportion of the
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13.

5)

6)

7)

8)

full pay and allowances to which he would have been entitled, had he not been
dismissed, removed or compulsorily retired or suspended prior to such dismissal,
removal or compulsory retirement, as the case may be, as the Disciplinary Authority
may determine. The Disciplinary Authority shall determine the proportion of such
payment after giving notice to the Government Servant of the quantum proposed and
after considering the representation, if any, submitted by him, in that connection
within sixty days from the date on which the notice aforesaid is served to the
Government Servant.

In a case falling under sub rule (4), the period of absence from duty including the
period of suspension preceding his dismissal, removal or compulsory retirement, as
the case may be, shall not be treated as a period spent on duty, unless the
Disciplinary Authority specifically directs that it shall be so treated for any specified
purpose.

Provided that if the Government Servant so represents, such authority may
after consideration, direct that the period of absence from duty including the period
of suspension preceding his dismissal, removal or compulsory retirement, as the case
may be, shall be converted into leave of any kind due and admissible to the
Government Servant.

The payment of allowances under sub rule (2) or sub rule (4) shall be subject to all
other conditions under which allowances are admissible.

The proportion of the full pay and allowances determined under the proviso to sub
rule (2) or under sub rule (4) shall neither be equal to the full pay and allowances nor
less than the subsistence allowance and other allowances admissible under rule 10,
as the case may be.

Any payment made under this rule to a Government Servant on his reinstatement
shall be subject to adjustment of the amount, if any, earned by him through an
employment during the period between the date of removal, dismissal or compulsory
retirement, as the case may be, and the date of reinstatement. Where the pay and
allowances admissible under this rule are equal to or less than the amounts earned
during such employment elsewhere, nothing shall be paid to the Government
Servant.

Treatment of service on reinstatement and admissibility of pay and allowances where

dismissal, removal or compulsory retirement is set aside by a court of law :- (1) Where

the dismissal, removal or compulsory retirement of a Government Servant is set aside by a

court of law and such Government Servant is reinstated without holding any further inquiry,

the period of absence from duty shall be regularised and the Government Servant shall be
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paid pay and allowances in accordance with the provisions of sub rule (2) or (3) of this rule

subject to the directions if any, of the court.

2)

3)

4)

i) In cases other than those covered by sub rule (3) of this rule, the Government
Servant shall be paid such proportion of the full pay and allowances to which
he would have been entitled had he not been dismissed, removed or
compulsorily retired, or suspended prior to such dismissal, removal or
compulsory retirement, as the case may be, and as the Disciplinary Authority
may determine. The Disciplinary Authority shall determine the proportion of
such payment after giving notice to the Government Servant of the quantum
proposed and after considering the representation, if any, submitted by him,
in that connection, within sixty days from the date on which the notice
aforesaid is served to the Government Servant.

Provided that any payment under this sub rule to a Government
Servant shall neither be equal to the full pay and allowances nor less than the
subsistence allowance and other allowances admissible under rule 10, as the
case may be.

i) The period intervening between the date of dismissal, removal or compulsory
retirement including the period of suspension preceding such dismissal,
removal or compulsory retirement, as the case may be, and the date of
judgment of the court shall be regularised in accordance with the provisions
contained in sub rule (5) of rule 12.

Where the dismissal, removal or compulsory retirement of a Government Servant is
set aside by a court on the merit of the case, or where the dismissal, removal or
compulsory retirement of a Government Servant is set aside by a court solely on the
ground of non-compliance with the requirements of these Rules and no further
inquiry is proposed to be held, the period intervening between the date of dismissal,
removal or compulsory retirement as the case may be, and the date of reinstatement
shall be treated as on duty for all purposes. As a result the Government Servant shall
be paid full pay and allowances for the period to which he would have been entitled,
had he or she not been dismissed, removed or compulsorily retired or suspended
prior to such dismissal, removal or compulsory retirement, as the case may be.

The payment of allowances under sub rule (2) or sub rule (3) shall be subject to all

other conditions under which such allowances are admissible.
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13

14.

5)

Any payment made under this rule to a Government Servant on his reinstatement
shall be subject to adjustment of the amount, if any, earned by him or her through
any employment during the period between the dismissal, removal or compulsory
retirement and the date of reinstatement. Where the pay and allowances admissible
under this rule are equal to or less than those earned during such employment
elsewhere, nothing shall be paid to the Government Servant.

PART -V
PENALTIES AND DISCIPLINARY AUTHORITIES

Minor and Major Penalties :- The following penalties may, for good and sufficient reasons

and as here in after provided, be imposed on a Government Servant, namely -

Minor Penalties :-

Censure;

Recovery from his pay of the whole or part of any pecuniary loss caused by him to
the Government by negligence or breach of orders;

Reduction to a lower stage in the time scale of pay by one stage for a period not
exceeding three years, without cumulative effect and not adversely affecting his
pension.

Withholding of increments of pay without cumulative effect and not adversely

affecting his pension or withholding confirmation in service.

Major Penalties -

v)
vi)

vii)

viii)

Withholding of promotion.

Withholding of increments of pay with cumulative effect.

Save as provided for in clause (iii) reduction to a lower stage in the time scale of pay
for a specified period, with further directions as to whether or not the Government
Servant will earn increments of pay during the period of such reduction and whether
on the expiry of such period, the reduction will or will not have the effect of
postponing the future increments of his pay.

Reduction to lower time scale of pay, grade, post or Service for a period to be
specified in the order of penalty, which shall be a bar to the promotion of the
Government Servant during such specified period to the time scale of pay, grade,
post or Service from which he was reduced, with direction as to whether or not, on
promotion on the expiry of the said specified period -
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D)

a) The period of reduction to time scale of pay, grade, post or service shall
operate to postpone future increments of his pay, and if so, to what extent;
and

b) The Government Servant shall regain his seniority in the higher time scale of
pay, grade, post or service.

Compulsory retirement,

Removal from service which shall not be a disqualification for future employment

under the Government;

Dismissal from service which shall ordinarily be a disqualification for future

employment under the Government.

Provided that, in every case in which the charge of possession of assets
disproportionate to known source of income or charge of acceptance from any
person of any gratification, other than legal remuneration, as a motive or reward for
doing or forbearing to do any official act is established, the penalty mentioned in
clause (x) or clause (xi) shall be imposed.

Provided further that in any exceptional case and for special reasons to be
recorded in writing, any other penalty may be imposed.

EXPLANATIONS :-

Explanation (1)

The following shall not amount to a penalty within the meaning of this rule, namely -

Withholding of increments of pay of a Government Servant for his failure to pass

any departmental examination in accordance with the Rules or orders governing the

service to which he belongs or post which he holds or the terms of his appointment.

Withholding of promotion of a Government Servant after consideration of his case to

a service, grade or post for which he is eligible, whether he is in a substantive or in

officiating capacity.

Non-promotion of a Government Servant, whether in a substantive or officiating

capacity, after consideration of his case, to a Service, grade or post for promotion to

which he is eligible.

Reversion of a Government Servant officiating in a higher Service, grade, or post to

a lower Service, grade or post or on any administrative ground unconnected with his

conduct.

Reversion of a Government Servant, appointed on probation to any other Service,

grade or post to his permanent Service, grade or post during or at the end of period of
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vi)

vii)

viii)

probation in accordance with the terms and conditions of his appointment or the

Rules and order governing such probation.

Replacement of the services of a Government Servant, whose services had been

borrowed from a State Government or an authority under the control of a State

Government, at the disposal of the State Government or the authority from which the

services of such Government or the authority from which the services of such

Government Servant had been borrowed.

Compulsory retirement of a Government Servant in accordance with the provisions

relating to superannuation or retirement under rule 74 of the Jharkhand Service

Code.

Termination of the service -

a) Of a Government Servant appointed on probation, during or at the end of the
period of his probation, in accordance with the terms and conditions of his
appointment or the Rules and orders governing probation; or

b) Of a Government Servant, employed under an agreement, in accordance with
the terms of such agreement.

Explanation (2) The penalties mentioned in clause (i), (iii), (iv), (v), (vi), (vii) and (viii) are

explained as follows within the meaning of this rule:

Clause (i) Censure - The censure shall be entered in the character roll of the year in

which it has been imposed. The adverse effect of censure on the confirmation
and promotion of concerned Government Servant shall be for one year
commencing from date of issue of the order.

Clause (iii)  Reduction to a lower stage in the time scale of pay for a period not exceeding

three years, without cumulative effect. This penalty shall be effective from
the date of issue of order; In this penalty the 'stage’ means the stage of pay
scale. As it is without cumulative effect, therefore after the expiry of the
period of penalty the next stage shall be admissible adding the benefit of all
the effected stages.

Clause (iv)  Withholding of increments of pay without cumulative effect- Such penalty

shall be effective from the date of issue of order, i.e. the increments due after
the issue of the order shall be withheld. It will be essential to mention clearly
the number of annual increments withheld in the order by the Disciplinary
Authority. After the communication of order of penalty the increment shall
remain withheld from the due date of next increment. For example, if two
increments of a Government Servant are withheld without cumulative effect,
it will mean that after the date of communication of order of penalty, from
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Clause (v)

Clause (vi)

Clause (vii)

the due date of next increment till one year the first increment and from the
second due date till one year the second increment shall remain withheld. As
the penalty is without cumulative effect, the salary from the due date of third
increment after the withholding of increments shall be paid with increment
after adding the stages of both the withheld increments, but the financial
benefit of withheld period shall not be admissible.

No promotion shall be considered during the period of operation of
this penalty, i.e. for the number of years the increments are withheld. Only
after the expiry of the period of penalty, it will be possible to consider on the
promotion from the due date.

Withholding of promotion :- While awarding the penalty of withholding of
promotion, it shall be essential to explain in the order of the Disciplinary
Authority whether this penalty shall be for a particular period or for the
whole service period.

Withholding of increments of pay with cumulative effect - Such penalty shall
be effective from the date of issue of order, i.e. the increments due after the
issue of the order shall be withheld. It will be essential to mention clearly the
number of annual increments withheld in the order by the Disciplinary
Authority. After the communication of order of penalty the increment shall
remain withheld from the due date of next increment. For example, if two
increments of a Government Servant are withheld with cumulative effect, it
will mean that after the date of communication of order of penalty, from the
due date of next increment till one year the first increment and from the
second due date till one year the second increment shall remain withheld. The
cumulative effect shall be for such number of years as is the increments
withheld, but as the penalty is with cumulative effect therefore the withheld
increments shall remain withheld for the whole service period. Under these
circumstances the salary from the due date of third increment after the
withholding of two increments shall be paid with increment without adding
the stage of both the withheld increments.

No promotion shall be considered during the period of operation of
this penalty, i.e. for the number of years the increments are withheld. Only
after the expiry of the period of penalty it will be possible to consider on the
promotion from the due date.

Reduction to a lower stage in time scale of pay for a specified period, with
further directions as to whether or not the Government Servant will earn
increments of pay during the period of such reduction and whether on the
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Clause (viii)

expiry of such period the reduction will or will not have the effect of
postponing the future increments of his pay. - It shall be essential to mention
clearly in the order of penalty the period of effect of such penalty and also
whether annual increment will be earned during such period or not. It shall
also be essential to explain whether on the expiry of period of penalty, further
increments will be automatically admissible or will remain postponed, and if
postponed the period of such postponement.

If the future increments are postponed after expiry of period of such
reduction, in that case the promotion will be withheld for such number of
years as is the number of years of withholding of increment.

Reduction to a lower time scale of pay, grade, post or service which shall

ordinarily be a bar to the promotion of the government servant to the time

scale of pay, grade, post or service from which he or she was reduced, with or
without further directions regarding conditions of restoration to the grade or
post or service from which the Government Servant was reduced and his
seniority and pay on such restoration to that grade, post or service - It shall be
essential to mention clearly in the order concerning this penalty whether its
limit of effect shall be permanent or for indefinite period, or not. If the
intention is not to make its limit of effect permanent or for indefinite period,
in that case it shall be essential to mention the period of such reduction and
the conditions of restoration after the completion of period of such reduction
in the proposed penalty. Therefore, it shall be desirable for the Disciplinary

Authority to invariably specify the following instructions in the order of

penalty -

a) The period of reduction, unless the clear intention is that the reduction
should be permanent or for an indefinite period.

b) Where the period of reduction is specified, whether on the expiry of
the period the Government Servant is to be promoted automatically to
the post from which he was reduced; and

C) Whether on such re-promotion, the Government Servant will regain
his original seniority in the higher service, grade or post or higher
time scale which had been assigned to him prior to the imposition of
the penalty.

"Explanation (3) :- Warning - The warning is not a penalty within the
meaning of this rule and due to this it has not been placed in any of
the category of penalty. But the occasion may come when the
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Disciplinary Authority or his sub ordinate authority may need to
criticize a Government Servant due to his carelessness, lack of
interest, delay in execution of work etc. Such criticism may be done
by warning him orally or in writing, so that the work of the
Government Servant may improve. It is also possible that after the
procedure of disciplinary proceeding for an allegation i.e. after the
scrutiny of explanation it is concluded that it will be sufficient to warn
the delinquent person instead of censuring him. In that circumstance
the 'Warning' awarded should be entered into the character roll. But
with the entering into character roll such ‘warning’ cannot be
converted into ‘censure’. However such warning has the effect on the
merit of the Government Servant or on his being considered for
promotion on higher post. Such ‘warning' cannot be a ‘censure'
because while awarding 'warning’ he was not considered to be
censured. If there is entry of ‘two warnings' in the character roll of a
Government Servant, the said ‘warnings' due to the aforesaid reasons,
neither be deemed to be converted into ‘censure’ nor be equivalent to
'a censure'’. But it does not mean that Government Servant may have
S0 many ‘warnings' entered into his character roll. The' warnings' has
the effect of adverse remarks. If there is no improvement in the work
despite warning, the reporting/reviewing officer will be competent to
record the remarks accordingly.

Explanation (4) The Department of Personnel, Administrative Reforms and
Rajbhasha, Government of Jharkhand in consultation with the Law
Department, Government of Jharkhand may make regulations not
inconsistent with these rules, to provide for all matters for which
provision is necessary or expedient, for the purpose of giving effect to
above mentioned rules.

15. Disciplinary Authorities :- (1) The Government may impose any of the penalties specified

in rule 14 on any Government Servant.

2)

Without prejudice to the provisions of sub rule (1), any of the penalties specified in
rule 14 may be imposed on a Government Servant by the Appointing Authority or
any authority to which the Appointing Authority is subordinate or by any other
authority empowered in this behalf by a general or special order of the Government.
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16.  Authority to institute proceedings :- (1) The Government or Appointing Authority or any

authority to which the Appointing Authority is subordinate or any other authority

empowered by general or special order of the Government may -

2)

a) Institute disciplinary proceedings against any Government Servant;

b) Direct a Disciplinary Authority to institute disciplinary proceedings against
any Government Servant on whom that Disciplinary Authority is competent
to impose any of the penalties specified in rule 14 under these Rules.

A Disciplinary Authority, competent under these Rules to impose any of the

penalties specified in clauses (i) to (iv) of rule 14, may institute disciplinary

proceedings against any Government Servant for the imposition of any of the
penalties specified in clauses (v) to (xi) of the rule 14 notwithstanding that such

Disciplinary Authority is not competent under these Rules to impose any of the

penalties under clauses (v) to (xi) of Rule 14.

PART - VI
PROCEDURE FOR IMPOSING PENALTIES

17. Procedure for imposing major penalties :-

1)

2)

3)

No order imposing any of the penalties specified in clauses (v) to (xi) of rule 14 shall
be made without holding an inquiry, as far as may be, in the manner provided in
these Rules.
Wherever the Disciplinary Authority is of the opinion that there are grounds for
inquiring about the truth of any imputation of misconduct or misbehaviour against a
Government Servant, he may himself inquire into it, or appoint under these Rules, an
authority to inquire about the truth thereof.
EXPLANATION :- Where the Disciplinary Authority himself holds the inquiry, any
reference in sub rule (7) to sub rule (20) and in sub rule (22) of this rule to the
inquiring authority shall be construed as a reference to the Disciplinary Authority.
Where it is proposed to hold an inquiry against a Government Servant under this
rule, the Disciplinary Authority shall draw up or cause to be drawn up :-
i) The substance of the imputations of misconduct or misbehaviour as a definite
and distinct article of charge.
i) A statement of the imputations of misconduct or misbehaviour in support of
each article of charge, which shall contain :-
a) A statement of all relevant facts including any admission or
confession made by the Government Servant;
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b) A list of such document by which, and a list of such witnesses by
whom, the articles of charge are proposed to be sustained.

EXPLANATION :- Where Criminal case is pending against a Government Servant the

4)

5)

6)

Departmental Proceeding and Criminal Proceeding may be conducted
simultaneously, but the set of evidence of Departmental Proceeding shall be different
from the Criminal Proceeding. In such case the article of charges shall be based on
administrative lapses and misconduct committed by the Government Servant.

The Disciplinary Authority shall deliver or cause to be delivered to the Government

Servant a copy of the articles of charge, such statement of the imputations of

misconduct or misbehaviour and a list of documents and witnesses by which each

article of charge is proposed to be sustained and shall require the Government

Servant to submit, within such time as may be specified, a written statement of his

defence and to state whether he desires to be heard in person.

a) On receipt of the written statement of defence, the Disciplinary Authority
may himself inquire into such of the articles of charge which are not
admitted, or, if it thinks necessary, to appoint, under sub rule (2) of this rule,
an inquiry authority for the purpose, where all the articles of charges have
been admitted by the Government Servant in his written statement of
defence, the Disciplinary Authority shall record his finding on each charge,
after taking such evidence as it may think fit and shall take action in the
manner laid down in rule 18.

b) If no written statement of defence is submitted by the Government Servant,
the Disciplinary Authority may itself inquire into the articles of charge or
may, if it thinks necessary, to appoint, under sub rule (2) of this rule an
inquiry authority for the purpose.

C) Where the Disciplinary Authority itself inquires into any article of charge or
appoints an inquiring authority for holding an inquiry about such charge, it
may, by an order, appoint a Government Servant or a legal practitioner, to be
known as the "Presenting Officer" to present on his behalf the case in support
of the articles of charge.

The Disciplinary Authority shall, where it is not the inquiring authority, forward the

following records to the inquiring authority :-

i) A copy of the articles of charge with the statement of the imputations of
misconduct or misbehaviour.

i) A copy of the written statement of defence, if any, submitted by the
Government Servant.
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7)

8)

9)

D)

iv)

v)

A copy of the statement of witnesses, if any, specified in sub rule (3) of this
rule.

Evidence proving the delivery of the documents specified to in sub rule (3) to
the Government Servant; and

A copy of order appointing the "Presenting Officer".

The Government Servant shall appear in person before the inquiring authority on

such day and at such time within ten working days from the date of receipt by him of

the articles of charge and the statement of the imputations of misconduct or

misbehaviour, as the inquiring authority may, by a notice in writing, specify in this

behalf or within such further time, not exceeding ten days, as may be specified by

the inquiring authority.

a)

b)

The Government Servant may take the assistance of other Government
Servant posted in any office, either at his headquarter or at the place where
the inquiry is to be held, to present the case on his behalf.

Provided that he may not engage a legal practitioner for the purpose,
unless the Presenting Officer appointed by the Disciplinary Authority is a
legal practitioner, or, the Disciplinary Authority, having regard to the
circumstances of the case, so permits.

Provided also that the Government Servant may take the assistance of
any other Government Servant posted at any other station, if the inquiring
authority having regard to the circumstances of the case, and for reasons to be
recorded in writing so permits.

Provided further that the Government Servant shall not take the

assistance of any such other Government Servant who has three pending
disciplinary cases on hand in which he has to give assistance.
The Government Servant may take the assistance of a retired Government
Servant to present the case on his behalf, subject to such conditions as may
be specified by the Government from time to time by general or special order
in this behalf.

If the Government Servant, who has not admitted any of the articles of charge in his

written statement of defence or has not submitted any written statement of defence,

appears before the inquiring authority, such authority shall ask him whether he is

guilty or has to say anything in his defence. If he pleads guilty to any of the articles
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10)

11)

NOTE

12)

13)

of charge, the inquiring authority shall record the plea, sign the record and obtain the

signature of the Government Servant thereon.

The inquiring authority shall record a finding of guilt in respect of those articles of

charge to which the Government Servant pleads guilty.

The inquiring authority shall, if the Government Servant fails to appear within the

specified time or refuses or omits to plead, require the Presenting Officer to produce

the evidence by which he proposes to prove the articles of charge and shall adjourn the
case to a later date not exceeding thirty days, after recording an order that the

Government Servant may, for the purpose of preparing his defence -

i) Inspect within five days of the order or within such further time not
exceeding five days as the inquiring authority may allow, the documents
specified in the list in sub rule (3).

i) Submit a list of witnesses to be examined on his behalf.

- If the Government Servant applies in writing for the supply of copies of the

statements of witnesses mentioned in the list referred to in sub rule (3), the inquiring

authority shall furnish him with such copies, as early as possible.

11)] Give a notice within ten days of the order or within such further time as the
inquiring authority may allow, for the discovery or production of any
documents which are in the possession of Government but not mentioned in
the list specified in sub rule (3) of this rule.

Provided that the Government Servant shall indicate the relevance of
the documents required by him to be discovered or produced by the
Government.

The inquiring authority shall on receipt of the notice for the discovery or production

of documents, forward the same or copies thereof to the authority in whose custody

or possession the documents are kept, with a requisition for the production of the
document by such date as may be specified in such requisition.

Provided that the inquiring authority may, for reasons to be recorded by it in
writing, refuse to requisition such of the documents as are, in its opinion, not
relevant to the case.

On receipt of the requisition specified in sub rule (12) of this rule, every authority

having the custody or possession of the requisitioned documents shall produce the

same before the inquiring authority.
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14)

15)

16)

Provided that if the authority, having the custody or possession of the
requisitioned documents, is satisfied, for reasons to be recorded by it in writing, that
the production of all or any of such documents will be against public interest or
security of the State, he shall inform the inquiring authority accordingly and the
inquiring authority shall, on being so informed, communicate the information to the
Government Servant and withdraw the requisition made by it for the production or
discovery of such documents.

On the date fixed for the inquiry, the oral and documentary evidence by which the
articles of charge are proposed to be proved shall be produced by or on behalf of the
Disciplinary Authority. The witnesses shall be examined by or on behalf of the
Presenting Officer and may be cross-examined by or on behalf of the Government
Servant. The Presenting Officer shall be entitled to re-examine the witnesses on any
points on which they have been cross-examined, but not on any new matter, without
the leave of the inquiring authority. The inquiring authority may also put such
questions to the witnesses, as it thinks fit.

If it shall appear necessary before the close of the case on behalf of the Disciplinary
Authority, the inquiring authority may, in his discretion, allow the Presenting Officer
to produce evidence not included in the list given to the Government Servant or may
itself call for new evidence or recall and re-examine any witness and in such case the
Government Servant shall be entitled to have, if he demands it, a copy of the list of
further evidence proposed to be produced and an adjournment of the inquiry for
three clear days before the production of such new evidence, exclusive of the day of
adjournment and the day to which the inquiry is adjourned. The inquiring authority
shall give the Government Servant an opportunity of inspecting such documents
before they are taken on the record. The inquiring authority may also allow the
Government Servant to produce new evidence, if it is of the opinion that the
production of such evidence is necessary in the interests of justice.

Provided that new evidence shall not be permitted or called for nor any
witness shall be recalled to supplement the evidence. Such evidence may be called
for if there is any inherent lacuna or defect in the evidence, produced originally.
When the case for the Disciplinary Authority is closed, the Government Servant
shall be required to state his defence, orally or in writing, as he may prefer. If the
defence is made orally, it shall be recorded and the Government Servant shall be
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17)

18)

19)

20)

21)

required to sign the record. In either case a copy of the statement of defence shall be

given to the Presenting Officer, if any, appointed.

The evidence on behalf of the Government Servant shall then be produced. The

Government Servant may examine himself in his own behalf if he so prefers. The

witnesses produced by the Government Servant shall then be examined and they

shall be liable to examination, cross-examination and re-examination by the
inquiring authority according to the provisions applicable to the witnesses for the

Disciplinary Authority.

The inquiring authority may, after the Government Servant closes his case, and shall,

if the Government Servant has not examined himself, generally question him on the

circumstances appearing against him in evidence for the purpose of enabling the

Government Servant to explain any circumstances appearing in the evidence against

him.

The inquiring authority may, after the completion of the production of evidence, hear

the Presenting Officer, if any, appointed and the Government Servant, or permit

them to file written statement of their respective case, if they so desire.

If the Government Servant to whom a copy of the articles of charge has been

delivered, does not submit the written statement of defence on or before the date

specified for the purpose or does not appear in person before the inquiring authority
or otherwise fails or refuses to comply with the provisions of this rule, the inquiring
authority may proceed with the inquiry ex-parte.

a) Where a Disciplinary Authority competent to impose any of the penalties
specified in clauses (i) to (iv) of rule 14 [but not competent to impose any of
the penalties specified in clauses (v) to (xi) of rule 14], has himself inquired
into or caused to be inquired into the article of any charge and that authority
having regard to his own findings or having regard to its decision on any of the
findings of any inquiring authority appointed by it, is of the opinion that the
penalties specified in clauses (v) to (xi) of rule 14 should be imposed on the
Government Servant, that authority shall forward the record of the inquiry to
such Disciplinary Authority as is competent to impose the penalties mentioned
in clause (v) to (xi) of rule 14.

b) The Disciplinary Authority to which the record are so forwarded may act on
the evidence on the record or may, if he is of the opinion that further
examination of any of the witnesses is necessary in the interests of justice,
recall the witnesses and examine, cross-examine and re-examine the
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witnesses and may impose on the Government Servant such penalties as it

may deem fit in accordance with these rules.

22)  Whenever any inquiring authority, after having heard and recorded the whole or any

part of the evidence in an inquiry ceases to exercise jurisdiction therein, and is

succeeded by another inquiring authority which has and which exercises, such

jurisdiction, the inquiring authority so succeeding may act on the basis of evidence

so recorded by its predecessor, or partly recorded by its predecessor and partly
recorded by itself;

Provided that if the succeeding inquiring authority is of the opinion that

further examination of any of the witnesses whose evidence has already been

recorded, is necessary in the interest of justice, it may recall, examine, cross-examine

and re-examine any such witnesses as hereinbefore provided.

23) ) After the conclusion of the inquiry, a record shall be prepared and it shall

contain :-

a) the articles of charge and the statement of the imputations of
misconduct or misbehaviour.

b) the defence of the Government Servant in respect of each article of
charge.

C) an assessment of the evidence in respect of each article of charge.

d) the findings on each article of charge and the reasons thereof.

EXPLANATION :- If in the opinion of the inquiring authority the proceedings of the

inquiry may establish any article of charge different from the original articles of the charge,

he may record his findings on such article of charge :

Provided that the findings on such article of charge shall not be recorded unless the

Government Servant has either admitted the facts on which such article of charge is based or

has had a reasonable opportunity of defending himself against such article of charge.

i) The inquiring authority, where it is not itself the Disciplinary Authority, shall

forward to the Disciplinary Authority the records of inquiry which shall

include -

a) the report prepared by it under clause (i) of this sub rule;

b) the written statement of defence, if any, submitted by the Government
Servant;

C) the oral and documentary evidence produced in the course of the
inquiry;

d) written briefs, if any, filed by the Presenting Officer or the

Government Servant or both during the course of the inquiry; and
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e) the orders, if any, made by the Disciplinary Authority and the
inquiring authority in regard to the inquiry.
18.  Action on the inquiry report :- (1) The Disciplinary Authority, if it is not itself the

inquiring authority may, for reasons to be recorded by it in writing, remit the case to the

inquiring authority for further inquiry and report and the inquiring authority shall thereupon

proceed to hold further inquiry, as far as may be according to the provisions of rule 17.

2) The Disciplinary Authority, after receipt of the enquiry report as per rule 17 (23) (ii)
or as per sub rule (1), shall, if it disagrees with the findings of the inquiring authority
on any article of charge, record its reasons for such disagreement and record its own
finding on such charge, if the evidences on record is sufficient for the purpose.

3) The Disciplinary Authority shall forward or cause to be forwarded a copy of the
inquiry report, together with its own findings, if any, as provided in sub rule (2) to
the Government Servant who may submit, if he or she so desires, his or her written
representation or submission to the Disciplinary Authority within fifteen days.

4) The Disciplinary Authority if it is different from the inquiry authority shall before
making a final order in the case, forward a copy of the inquiry report to the
Government Servant concerned who may submit, if he or she so desires, his or her
written representation or submission to the Disciplinary Authority within fifteen
days.

The Disciplinary Authority shall consider the representation or submission, if
any, submitted by the Government Servant before proceeding further in the manner
specified in sub rule (5) and (6).

5) If the Disciplinary Authority having regard to its findings on all or any of the articles
of charge, is of the opinion that any of the penalties specified in clauses (i) to (iv) of
rule 14 should be imposed on the Government Servant, it shall, notwithstanding
anything contained in rule 19, make an order imposing such penalty.

6) If the Disciplinary Authority, having regard to its findings on all or any of the
articles of charge and on the basis of the evidences adduced during the inquiry is of
the opinion that any of the penalties specified in clauses (v) to (xi) of Rule 14 should
be imposed on the Government Servant, it shall make an order imposing such
penalty and it shall be necessary to give the Government Servant an opportunity of
making representation on the penalty proposed to be imposed.

7) Notwithstanding anything contained in sub rule (5) and (6) in every case where it is
necessary to consult the Commission, the Commission shall be consulted and its
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19.

20)

21.

22,

advice shall be taken into consideration before making any order imposing any

penalty on the Government Servant.

Procedure for imposing minor penalties :- (1) Subject to the provisions of sub rule (3) of

rule 18, no order imposing on a Government Servant any of the penalties specified in

clauses (i) to (iv) of rule 14 shall be made except after -

a) informing the Government Servant in writing of the proposal to take action against
him and of the imputations of misconduct or misbehaviour on which it is proposed to
be taken, and giving him reasonable opportunity of making such representation as he
may wish to make against the proposal;

b) considering the representation, if any, submitted by the Government Servant under
clause (a);

C) recording a finding on each imputation of misconduct or misbehaviour.

Special procedure in certain cases -

Notwithstanding anything contained in rule 17 to 19 -

i) where any penalty is imposed on a Government Servant on the ground of conduct
which has led to his conviction on a criminal charge; or

i) where the Disciplinary Authority is satisfied for reasons to be recorded by him in
writing that it is not reasonably practicable to hold an inquiry in the manner provided
in these Rules; or

i)  where the Government is satisfied that in the interest of the State, it is not expedient
to hold any inquiry in the manner provided in these Rules;

- the Disciplinary Authority may consider the circumstances of the case and make such

orders thereon as it deems fit;

Provided that the Government Servant may be given an opportunity of making
representation on the penalty proposed to be imposed before any order is made in a case
under clause (i).

Provided further that the Commission shall be consulted, where such consultation is
necessary, before any orders are made in any case under this rule.

Communication of Orders - Orders made by the Disciplinary Authority shall be

communicated to the Government Servant who shall also be supplied with a copy of its

finding on each article of charge, or where the Disciplinary Authority is not the inquiring
authority, a statement of the findings of the Disciplinary Authority together with brief

reasons for its disagreement, if any, with the findings of the inquiring authority and also a

copy of the advice, if any, given by the Commission, and where the Disciplinary Authority

has not accepted the advice of the Commission, a brief statement of the reasons for such
non-acceptance.

Common Proceedings - (1) Where two or more Government Servants are concerned in any

case, the Government or any other authority competent to impose the penalty of dismissal
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from service on all such Government Servants, may make an order directing that
disciplinary action against all of them may be taken in a common proceeding.
NOTE - If the authorities competent to impose the penalty of dismissal on such Government
Servants are different an order for taking disciplinary action in a common proceeding may
be made by the highest of such authorities with the consent of the other authorities.
2) Any such order shall specify -
i) the authority which may function as the Disciplinary Authority for the purpose of
such common proceeding;
i) the penalties specified in rule 14 which such Disciplinary Authority shall be
competent to impose;
iii)  whether the procedure laid down in rule 17 and rule 18 or rule 19 shall be followed
in the proceeding.
23. Discharge or Reversion of Probationers :-
(1) A probationer who has no lien on any post under the State Government shall be
liable to be discharged from the Service at any time without notice, if -
i) on the basis of his performance or conduct during probation, he is considered unfit
for further retention in the service; or
i) on the receipt of any information relating to his nationlaity, age, health, or of
antecedents, the Appointing Authority is satisfied that he is ineligible or otherwise
unfit for being a member of the Service.
2) A probationer who holds a lien on a post under the State Government may
be reverted to such post at any time in any of the circumstances specified in
sub-rule (1).
PART - VII
APPEALS
24.  Orders against which appeal lies - A Government Servant may prefer an appeal against
order of suspension or order of penalty.
25.  Appellate Authorities - 1) A Government Servant, including a person who has ceased to be

in Government service, may prefer an appeal against the orders specified in rule 24 to the
authority specified in this behalf by a general or special order of the Government or, where
no such authority is specified.-
i) where such Government Servant is or was holder of Civil post, Group - A or
Group - B -
a) to the Appointing Authority, where the order appealed against
is made by an authority subordinate to it, or
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26.

27.

28.

b) to the authority immediately superior which passed an order,
where such order is made by Appointing Authority or any other
authority superior to the Appointing Authority.

i) where such Government Servant is or was holder of Civil post, Group - C or

Group - D, to the authority to which the authority making the order appealed
against is immediately subordinate.

2) There shall be no appeal against the orders of the Government; however review
petitions may be filed in the form of Memorials.

3) Where the person, who made the order appealed against becomes, by virtue of his
subsequent appointment or otherwise, the appellate authority in respect of such
order, an appeal against such order shall lie to the authority to which such person is
immediately subordinate or to an authority specially authorised for this purpose by
the Government.

Period of limitation for appeals - No appeal preferred under this part shall be entertained

unless such appeal is preferred within a period of ninety days from the date on which a

copy of the order appealed against is delivered to the appellant.

Provided that the appellate authority may entertain the appeal after the expiry of the
said period, if he is satisfied that the appellant had sufficient cause for not preferring the
appeal in time.

Forms and content of appeal - (1) Every person preferring an appeal shall do so separately

and in his own name.

2) The appeal shall be presented to the authority to whom the appeal may be filed and a
copy of appeal will be forwarded by the appellant to the authority which made the
order appealed against. It shall contain all material statements and arguments on
which the appellant relies, shall not contain any disrespectful or improper language,
and shall be complete in itself.

3) The authority which made the order appealed against, shall on receipt of a copy of
the appeal, forward the same with its comments thereon together with the relevant
records to the appellate authority without any avoidable delay, and without waiting
for any direction from the appellate authority.

Consideration of appeal - (1) In the case of an appeal against an order of suspension, the

appellate authority shall consider whether in view of the provisions of rule 9 and having

regard to the circumstances of the case, the order of suspension is justified or not and
confirm or revoke or modify the order accordingly.

2) In the case of an appeal against an order imposing any of the penalties specified in
rule 14, the appellate authority shall consider -
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a) whether the procedure laid down in these Rules has been complied with and
if not, whether such non-compliance has resulted in the violation of any
provisions of the Constitution of India or in the failure of justice;

b) whether the findings of the Disciplinary Authority are warranted by the
evidence on the record; and

C) whether the penalty imposed is adequate, inadequate or severe; and pass
orders -

i) confirming, enhancing, reducing, or setting aside the penalty; or

i) remitting the case to the authority which imposed the penalty or to any other
authority with such direction as it may deem fit in the circumstances of the

Provided that -

3)

case.

) the Commission shall be consulted in all cases where such consultation is
necessary;

i) if the enhanced penalty which the appellate authority propose to impose is

one of the penalties specified in clauses (i) to (iv) of rule 14 and an inquiry
under rule 17 has not already been held in the case, the appellate authority
shall, subject to the provisions of rule 19, himself hold such inquiry or direct
that such inquiry be held in accordance with the provisions of rule 18 and
thereafter on a consideration of the proceedings of such inquiry and after
giving the appellant a reasonable opportunity, as far as may be in accordance
with the provisions of clause (ii) of rule 18, of making a representation
against the penalty proposed on the basis of the evidence adduced during
such inquiry, make such orders as it may deem fit;

1)) if the enhanced penalty which the appellate authority propose to impose is
one of the penalties specified in clauses (i) to (iv) of rule 14 and an inquiry
under rule 17 has already been held in the case, the appellate authority shall,
make such orders as it may deem fit, after the appellant has been given a
reasonable opportunity of making a representation against the proposed
penalty; and

iv) no order imposing an enhanced penalty shall be made in any other case
unless the appellant has been given a reasonable opportunity, as far as may
be, of making a representation against such enhanced penalty.

The appellate authority shall consider all the circumstances of the case and make

such orders as it may deem just and equitable.
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29.

30.

31.

32.

PART - VIII
MISCELLANEQUS

Power to relax time limit and to condone delay - Save as otherwise expressly provided in
these Rules, the authority competent under these Rules to make any order may, for good and
sufficient reasons or if sufficient cause is shown, extend the time specified in these Rules for
anything required to be done under these Rules or may condone any delay.

Over-riding effect of these Rules - Notwithstanding contained any thing contrary to these

Rules in any other Rules, the provisions of these Rules shall have over-riding effect.

Power of the Government to make regulation - The Government may make regulations to

carry out all or any of the purpose of these Rules.

2) All regulations made under these Rules shall be published in the official gazette.

Repeal and Savings - (1) The notification no. - 111/R1-101/63-8051- A dated 3rd July, 1963

adopting the Civil Services (Classification, Control and Appeal) Rules, 1930 and The Bihar

and Orissa Subordinate Services (Discipline and Appeal) Rules, 1935 as well as

Notifications making amendments in the said two Rules are hereby repealed.

2) All instruction issued under the Civil Service (Classification, Control and Appeal)
Rules, 1930 and The Bihar and Orissa Subordinate Services (Discipline and Appeal)
Rules, 1935 from time to time are hereby repealed.

3) Anything done or any action taken in exercise of the powers under the Civil Service
(Classification, Control and Appeal) Rules, 1930 and The Bihar and Orissa
Subordinate Services (Discipline and Appeal) Rules, 1935 shall be deemed to have
been done or taken in exercise of the powers conferred by or under those Rule, as if
those Rules were in force on the day on which such thing or action was done or
taken.

4) Nothing in these Rules shall operate to deprive any person of any right of appeal,
which he would have had if these Rules had not been made in respect of any order
passed before they came in force.

5) Notwithstanding any thing contained in these Rules any departmental proceedings
initiated under the Rules repealed shall continue under those Rules including the
Appeal preferred against any penalty imposed as if those Rules were still in

existence.
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33.

Removal of doubts - If any doubt arises as to the interpretation of any of the provisions of
these rules, the matter shall be referred to the Government in the Department of Personnel,

Administrative Reforms and Rajbhasha and its decision shall be final.

By the order of the Governor of Jharkhand,

Ratan Kumar,
Secretary to the Government.

ehITdTeh, U FUR TUT ASTHTET FIHT |

H&AT:- 8/afA-01/2015 . 1011~ ‘HRA T HAURT & 3HJeod 309 & Weded gRT Ued

Afh &1 TN A g SRWUS AU Udlg, gRT fAeafarf@d fAgaArael aard § -

2)

3)

SIREUS TIPRT qae (Feiietor, Agaor va 3rdier) Samaet, 2016

HATIT-|
HIATT

AT a1, AEaR T URH:- (1) T8 AIAEe “SIREus TIhRT Jde (Faffepeor Ao
ud e fAgaATae, 2016” dgemuaf |

@ TITAR TFYUT SIRWUS I H T |
Ig FAgaAae Tou # g & A § uga el |

2. URHWIT:- STade 1S aid g a1 st & RAeg a o 59 [gamaeh #:-

&)

@)

am

AR T AT &, STREUS TIDR;

‘TIHR BT 3G A HAUT & HRA &1 FAUH & 3Hefeoq 166 & I [T
SryUTiordT fAgHATTe & uea AfkAl & rda uia HrRuTeEs e,

TREIAT ¥ AU &, T <afh S fohe dar 3 adiegaAa §u & Qg o
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)

B)

ST)

)

=)

)

9)

Afae g @ ARG ¢, sIREs T WHR H a3 & J3da fGaema a8 ug| g
TS 13, ToT P 37 JA13 I SIREUS T WHR & 39 gaa IR gaia
ue giFafad &,

e AT & ATAUT & TWHR & TUROT A7 AW 7T & gRT AT [A13fT &
g # fAfaféy dam |

‘=g JA3T F AAUT §, T Ja3t ¥ e =7 Jam|
AT ¥ ATAUT &, Tog & P Jar |
forel T dad & FFey # g TReR @ 3fAua §-

gz UfeR S 38 da1 # Agis & & o Fa# & e ag Wh Jadb acaa g
HETT &, 31ydr

g UfeR S 38 ug W AYRs & & v gad & 8 WA Yadb Jcqq1d grRoT
HIAT &, 3TYar

g UReR foaa aufeafd, ol dar it o1 o W el a9 H1 [ghe &
37erar

STel TR dad frdl 3ed qa1 &1 TR 68 ad g3 YAl Hls 3T 6 UG
Hifd T F GROT A T AR & Fdd A # W@ &, 98l a8 uier e 38
30 qar A I 38 a1 Hr A BT 7 T 39 ug W AgE BAr A

HI q ARV ¥, g HhS & ® H T Far AT Gar & forel AT 1 Ay a9

frelt dar & Feaey A wadl wieR @ a@r AT ¥ S 3@ dar & [Afaafia &=
arell [Agamash & &

RN ¥ ATAYT ¥, STRGUS ol Ja1 AT,
‘FRGUS TIHR & AHET J AU &, drRiurforer Fzamae # gar _falky w5 [,

fopel Hael faQw &1 AN F FTE TU @ A IUGRT b AT IRRHAND
iR ¥ AT ¥, Pghe wfleR ear 38 grT wfilgd #$ 3eg wReR St 58
Aueae & Pe-14 & PRy RRaal d & el Wk dga W IRRAVT =S &
fore @era &,

‘TXHRT g T JfPAUT & IS Iid S -
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i) T & 3 foredY dar &1 @6y © a1 RAfdd ug aror axar & 3R Fwd v aafkh
off anfier & S g Qar A @ 3Yar FIH TIT WHR a7 rdr T a1r 31T
TR # 3EAs FU F Fidy 718 &,

i) WHR & AT fhelt Jar &1 geey & a1 RAfde ug aror &=ar § 3R Sadr aar g9
WHR AT frdl 3T ToT PR Fl 3EAS &7 F Jidy 715 2@,

g) fAgRh, srpamafas @ iy ofter & ®0 & Aafkdl &1 gAer wRa F gy
faomemegsr @ AU &, O UIRPR 98 sIR@Us Jar Ifedr & 3 faumneges &
7 F DIRG AT I A,

g) TAghh, squmafas ar ey ufer & §4 # afthdl &1 gAeT aa & g
‘AT garT @ AT ¥, v oReR 58 e gued & ¥ A "iffd fear @
e,

o) afaa @ ARG §, R Qe F WAR F I,

) Ag Aftw @ HIYT T, Bfda MfzaR #is (@odod) td AT FATSAST TaE &
3T IUT 3uIfAg Aifed |

3. fAgATae &1 Arp - (1) T' AT AeAfi@d # Sisey G WERT Fad! U 9]

2 -

®)  H@T HARAT FaT HT BIS TEE,

)  3THEHG el & PS et

M TH AR Y W FA A A I W FaleHR7d d HIdT B Af,

g) o 0 afe w 5Es v s Ruaaes) O eeifed A1HCl & G99 # RV 3uay
TAT i T, Sl &I, 3cUIG §&cI Scdlie, dcaAT Uga fhdll fafr grr a1 &

HRNT AT 30 AIATN F URH B9 F Y@ A 96 FWHR & gdigAea 4, Oy
suadl ¥ oIied ATH & FFaey d FY ) e @Hsiia & 3eddia fear sirar &

2) UTIH (1) HF Aealde R aa & ga g2 o SIREvs WeR & I31eer gR fomedt aaf &
WHRT Jad P 57 e & fopdt FTer a1 [l & 39¢ [Aeg yada ¥ uafeid
foram ST T |

3) 3UAA (1) # Fedide & ad & aa g3 o Ig Agaae sufaww () F @) &
ATl AT I U W AT T A TAEAART Tcddh TR TAddh W a] &l
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4) I @ RAgAT) & UG F FEY A P TE 3cUedd il & dl AR WHR &
PTG, TS GUR TAT T s # Afce e s S Aoy sifas

e |

-]
TaffepoT

4, TSI Qa3 vd 3y Qa3 &1 GIffeor- Tsg A Ts¥ JdW T ey [aw

fAefei@d ®u # gofipd giof:-

) WE-®
i) wE-®
i) weE -
iv) HeE -

5. TSI a3t vd 3T QA3 T Tod:- T VAU Td e AU HR 5 AT AT

IR 3MERr ERT WoHE-oh, Hop-W, HHG-I1 TUT WHG-T # IS 2ol |

6. Uel &1 Goffepor:- T & 3fa gy e ug, Usg Qa3 vd 3= dansit & ug

WHR & AT I7 AW 3eer gR1 AFafaf@d §u & aoffpd gion:-

%. d. uel 1 faaror Ugl &1 gaffertor

1 2 3

1| eafaf@d daa 43 wd A5 daa # ddel A R NG
arer g ug:- o 0 - IV, FO 37400-67000, VS ad=T
- &0 10000/-, 8900/- 31X 8700/- !0 &0 - 111, FO 15600-
39100, 95 ddeT - FO 7600/-, 6600/- 3T 5400/-

2 | AFAfATEd a9 9 Ud I3 99 H Add Aer g @
arer g ug:- 90 10 - 11, ®0 9300-34800, N5 Id= -
&0 5400/-, 4800/-, 4600/- 3T 4200/-

3 RFafaf@a daa ¥ va I a9 & daa [ g

arel g gg:- fo N0 - 1, §0 5200-20200, 5 Ad<T -
&0 2800/-, 2400/-, 2000/-, 1900/- 31T 1800/-
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fAeafafad da= 35 va U5 daa # dda A g W
arel g3 Ue:- 38 U F0 4440-7440/-, 95 dd FO
1800/- 3iR 1650/-

TOHHOT:- (1) 38 fA9d & gaieany aaa dug 3R I8 ad9 & g 3y o o faa e &

(2)

Thed T0-660, feeTin-28.02.2009 3 3aih forw AR &l

FAY-FAT W WHR g1 U aftld dife wd gl & goffetor & Ja 3R 3ife
gA{TETd fhd S WX 3UYeh Ual o el dUT gafiehiul deddr Geifald §HS STt

AT - Il

fAgfs wiReR

T a3t # WE & U WE ¥ & Ual W AP To7 qaisit & qoE & vd T9F
g & Ual W HH gfhar T @R gRT A S|

Weg TR AHATY AT AT S gRI AR 3 At & g, st W 3meer A
fafafée & ame, & fAgieat s & afes Qe & wftg & gaafaa & aw

3T Fat F YRR - 3T FA3T F FIAE-E, FHE-T UT FHE-T & Ual W g
fAgihal WeR & AT a1 [y e grT afa/fRAumemers/aed g grT H
S|

HTIT-IV
IGEEGH

fAerea mer- (1) gk oifter ar tar ufer e e fAghie oifter erid
B AT HGAEAD IR a7 AR & FHACT IJYdr 999 mer gr1 urfepd
TRa/faHmEeasT/FaTed YU GhRT Add & Fefdd & Thm o9 -

fore TPl Yo & Aeg Rrafas I gars S & A1 Gfad @, 3ryar

3Ugh UIUeR A [T H P15 TWHRI qdeh Ao & FIah dl W ufdgel gHma srera
arer foRam ey F w@foT @, e
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(N

Rt TR Tad & fOeg P IS ATHAT H=uoT, g a1 faarRer & 33dT &
IR gegH WRPR P AU @ AT & fF Ahfed H TN Ade 1 Adfad aer
AT §I

P WA dge Agis wlReR & fFar sy g Aeafafeaa (Y & gwma @
fAefaa gasm e -

38% BRI g A A T, IT 39 3 3T A1 37T 48 gl ¥ 3P 3@ty
& fou 3fIRen d Aeg fvar = @,

sgdy ufatg & A O, afe fFdY 3uwy & v Quidfy fir cem & 39 48 gel @
3P F PR H 3G T gusiey fhar = & 3 0 Quidfe & gRumTH Tawg
3q deblel Qargd 1 J@IEd AT A Jar Aga ¢ fvar a2 @ |

TUEHOT:-30 30 A9d & @s (@) & Ay dsaea gl & 3afa fir govar qufafg &
T RIEE URFEH gl 1 fafd @ & el 3R 38 gy eRed & AdEe 3af,
Ife P @, Fr off e F @r Frwen |

3)

() 30 fGgd (2 F 3T FRET & 3@ & T T WA Add 30T JRET
& ¥ da AfAd Aesaarafd gam gash sl 3R 3@ Aee E&hipa e
ST |

(i) I 30 FEHE (U)@F) I (@) T (@) F AN AR Fadb B g AdFaT B
& Aot frar Srar & a0 Fas 38d Anee TeR AR & ThId a7
3TeT9T | 3T AT aXah & AT Suett |

Stel A Tl Yab W a@iedsl qa1 @ g 9 A sfAad qarfagia &
ARG R sa Agemaet & e e ar gademor & fed & § S & 3R
ATHS P 3Tl Mg AT BIAS AT DS 3T AT & 1T AT Am Jrar & Ot 39%
feraae &1 e aEREdel, ¥ar ¥ &w A= 1 JAa dafagi & qa sney & AR
d TR Ugd  FHST S0 AR 30Tel 3L db Hereaardid I |

STel WAR Jad W g@edf, JaT § e = a1 ey aafagla & sfRifa
Afdd Pl =arare & ey gRT fated X & Sl ® A1 3Ed uRunaTasy
DT & T IR IpERE TReR Fwe & oRREuRE | W, sEf
AT AAS & IOMET R g T [Far daeihr 3R W HI$ AGT aiRd &
¢, g W Fad & Aeg 39 ANGT H g Srg N F AT & § Sas
YR WX 38 W J@EN, §a1 § TCI0 o A7 faard Farfagia & anfea sfRia &
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10.

&)

0)

(iii)

TR A, AR Jad q@iEdol, a1 § gU A A1 AfAad qarfagfa & o amer &
dali@ ¥ fagis ufer g Adfed fear g3m @@em aem 3R 3ere e a&
AerFaardia &I |

®) 39 AIHA & 3N fRar mar ar fhar g3m gHSm T B AR dadd
Ugd TN Sidde b HaTH UIfhR gRT 38 M & fohar Sirw 3rar amod o
foram srw |

@) el BIE TR Ve Heiad Thar AT @ 3ar efad fhar gan @een o
g (T fRa Rrafas s & dd9 F I HegAr) U 38 AeFad F
SR IS 3T IS IR URFH H IR & A 30 AeTrearda @A &
fov watH wReR SRl & HRAT@T Fa gu A & Fhon 6 @ Wl
Jad 0 Farfeal & @ @ a1 el Fr genta do Aeeaardiea gar | |

M 3 g & DT I T A1 fRAr g3 wHSm A B Aeraager e o
AT 38 wfAeR gRT AMfAa frar a1 wdhem a1 arow forr S aden S ar
oras srdiery wfeR & a7 3neer aika fomram ar |

Ao & e Shaa [ o - () ReFaada a1 Aeasaadia goasn = #s
AR Qaeh TAFATIh I UTel &I FhER Blam:-

Ife FPNT qad Y Idd W P& W &), A 30 3G F a8 S gedl dad ALIS
A & WY UM, 3Hbh RN AaTe HefareT Hr iy,

Weg el Aaraafd arRg A 4 3% & o, g8 9 ufted a Rewaa
H TS AT & AT S aTell FHST SATAT &, I8 UUH dRe AT hI 3afy & a1 hr ol
3y & fAaTe gee & R d Aeafaf@d aRada s d war# aom-

e 3 iR Hr T d Aeead & @iy 39 R § g @, S fow Y e,
fSed for Wl qae @Y SeAar & &, dr fadfe e & Ty gus are #79 d
HAT e 3rgara & iy ¥ 3Re-8-31fa garg ufderd dé aers S ddhal |

e 3 iR Hr T A Aeead & @iy 39 R § g @, S fow Y e,
fSereh for @t g Y SFar &, @ @afE 3eges & i gud7 ane #9a #
HAT fAdTE 3rgera & afy @ 31Re-8-31fd garg ufderd dé gerll ST adhal|

Hes 9 B & 3ugd 30 () R (i) F 39T AT Fate dgea & gl
gerdll a1 gerly 18 Y o 3maia gl |
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)

11.

dls 3=y &ifaRe #ar, O fAdaa & Y & g daa & YR W WA ddd
TAT-GAT U Ui &l GheR &l |

Wed WHR Jah 38 &IfAQRd 0 B gheR dddd o @I, STdcdd h 3eh
TR &1 I8 AT F & S fF TR dAge 39 i g8 @I R [ &, oas fow
&fae o FsR o = A |

Wed I% 3R 6 AR g Fad 38 39 & v Shaa Fafe @ o &
gheR T Sd Ao Haf & R 3R uiiteR gRT fAuRa g # g
adfas 0 # U @ 388 W WHR 9 & fou gari i sufeufd oo &
HOA IUTEATA Gof el b 3UeT & Srea,

3: HRIE At & fow 0 sufRAfd &of e & Jaraedr J@ el |

P WHR qdh 30 A (1) $ 3T qaad HITd T BT FHER el N SAddh
f a8 g8 3R & JAOT UF U FA A fh gg fhdl 3w fAEeiE, RER, e
HYAT IGET H AL I T % |

Stel e Q-9 & 30 fAgd (2) & 3rda &, gl i Shaa AaTe @ 3udd 3u
fA9a (1) & IFER IGHAT | WA Jah & HREAE H T & BROT Felfdd
A S & FolEa®y Siad fFaTe a7 & Yord 38d UIeR U7 & HUR W 38b
ATHITRA 3MTAT @ fhar S @ha| W& Siael fale o7 &1 3ITad 38 FAUAT gRI
foham STTaT Stel YA WXHRY Vadh HRIEAH H S FAT USEAAS e & |

HPRmafae UfeR Sliaa [Aale #ar Aoy & dU1 38 e« A1 "ee & fou aaid
UIRIAR 9T |

Qe & o g Wfta e 9@ @ dar &1 @suor qur daa s

AT~ (1) I fATFIATRNT PIS THR Fab Go: TG fhar Siar & a1 38 gaR

g ¥fUd glar afg Aeeed & W|S g s@h ardey aragia a0 g ar

gemafAs witeR Qe aral & gFaey # R wien R [Re snger gom-

(@) IR, g7 @ a1 ardery qarfagia g & Aesaaafa & for skt
Jadh B HIAT IdT dAT T, AR

@) 3% 3 Faeg W RAIRT =AY 3af A= SR e 9

3 fagdAael & AIH-10 & reafde frdl ard & &d gu off Sl fha Aefda awery
Yads & faeg Y& M TR Igema@s I ey HRaR @@ 89 & g & SHH
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qg @ T @, g8 Aowea & QAR gur Fgeg & [ & dg & 3@l ai gDy
Faed W AR el HR 386 gRaR @ 38 3@ F @ dad dA HA B I
fohar Swan ot g efad J8 @l W gheR @laT| VAT I #el & A A qd
# e 9w g Aale 0T U9 3T A TG WRART IHEAT AT HKON Bl GATASTT BT
foram smoar |

Stel JrgRmafae ufer Hr T & 6 Aeraa gofa: 3gfRa or ar Wl dao H 38
fTd & 30 I (8) & 3UdYl & TN Iq Q I T HA P HIA [hAT Frean
fSEd foaw a5 Aefad ¢ v S X gheR eldr| T 3I1dTe olel & el & qd feu
T A fHaTE WA TG 3T AT T ARG X fordm SiwaT |

Weg e 08 TReGR & 39 & F @Wekl d9e & Aeg aRyd FIaRT &
FAUS # 3 FRUT & Joad fderda g3 & e v @R dge @9 ak w
iR & O a8 WHR Jad B 3UAT IJFARET TEJd I Bl TR UG M 3R
3Hb gRI U 379Tded, AfG S &, W AR S| dgiied a8 AfAfi@ad v o=
gTel BRUT & YR W Jg AT & T fp 0 o 3@fy & o 0¥ 9da va s
I AT Scell TR BT QAT WA Gaeh HT fhar Srwen Saell sad g A &
ST |

3 A9d & 30 A" (3) & 3N aarel ARTar A Aewa & 3@ @t geEr &
forT sdey o ARl =Y 3afa A Sl |

=g s & suflags (2) va 3) & 3T are A ¥ e ATl J AR Tdd
Bl 50 HIA & 3UHIA (8) Td (9) & 3udUl & HNA W g W I Ud HA & 3H
Fgura a1, o 6 sgerafae ofter fafaad oY, gerae fear sen oes fow g
d9 TheR Bl S 38 fAefda & frar mam @an prrafae wfiieR grRr van
fafraga et daw @ geariad i @ e ¢ & T 3R AR Add gRT
3t AlfeH & difdel g & i @ 60 &l & el 38 FoFaey H 3qdh g UFdd
R T 3ruTde, Ife IS @, W AR wa & aig & Sreen |

STel RS Hrare! a1 el ey d driard & 3ifdd Ay & Jdfdd ' g
& 3ufagd (1) & DT oRd fFar amer i gemafae ofter grRT FEURem ¥
FRIATE & FAME & T Flem & Sreeh AR 38d gRT gAYl sufagar (3) 3rar
3UTAIH (5)H FeddE 309Ul & IFaR TH NS Ui fmam mweam |
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12.

()

()

s AU & 3uAIH (5) & 3T 39 I A A Aoaad 3@ dade Few W
frarh 718 & Fh STwh ST 9w F srgamatae niter afakde v e aw g a ¢
fr gg 3afa fordt RIART vaea & for ARk i e e |

0 fAd & 3ulAgH (2) 3UEIA (3) AT 3UIH (5) b T Hal BT JIA 3 3T
el orat & 3refia gen Sad 3l 0 o g & |

50 fAgH & 3uIA (3) b Wege AT 3UAIHA (5) & 3uadl & 3 AT 6y 1
QT I U9 HA @ AU  af gUT A UG H & RreR gen AR F & Sfaa AaTe
AT | hA |

Ife & aRUTHEERT qEiEdel, §ar @ e JQ A1 JFad Far [ o g
TUUA W [T H1 ATIOT JA I TG a7 3AIAn- (1) T 6 TWhR dah
o0 g@ied, a1 @ e T a1 AfFa wu A darfaga fear r @ & de &
URUTH F&EU GeT: FAAS foRAT STaT & 3ar 36 YR GoA: TS o, I oiae 3
Ted g3 38 ardey dar Al 7 g8 AN @ srgmafas mier -

JARAT q@EN, FaT ¥ gew S A1 3fFad qar Bghy & @f QPoaa & @i
aftd WA q96 F Focy F IGURATT A 30 & v 38 goraa F I are
Jaa Tg 97, 3R

I A g W A 718 3@ AN el 3r2rar a8, F geaey F R w3k
fafry 3meer ariRa & |

zq fAd & sufagd (6) & 3udyl & P W §F TN s &l [Arafaf@d Areret
# qul A4 Td HRY @1 HITAT ORI SOem St 3¥ ey @ Ifg aw gurfeufa, o
TETETN, a1 § g S H¥ar AfAad Qa1 ARy F qd g@Ed, §ar ¥ g 1w
3yar FfAard ®U @ a1 Aga & fvar Sar-

(i) STel HgRmafas gIfeR &1 Ig FATYE & ST 6 SRy ok, o8 agied, dar
e I A1 HAary a1 @ga QA1 @ or, B QU ®U @ A
fer arar & 3rYar

(i) STl 38 fAAEEr & HJUTed JAE B b NUR A W HANT TfpR gRT
JEETIN, AT A g I AHUAT AfAary dar [gha o=t 3y & TRed &
fear aar & 3R 3N P S hAr SET yEaad a9 8

Wed IE Sfel VT IR &1 I8 A @ oMU fF @l dao &
fovg afyd aIad & FaUa & fAOod & o Wl Jge & AT gt W
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SaeE § A 98 38 NeUNEH & U FAS d AW AR IR 3Tb R
FATYA 39a1de, afg 1$ &1, W AR &, dRoi & 3fAfA@T aa gd f[der &
b {6 sufdgsd (7)F ggurEt & 3T T T WHR Jadb b 08 g
3afd & O W I wd H & AT WX IGUT H I A Srem, S 39
UIihR g1 fafafia fear smo |

58 e & 3ufdgd () & 30T g Rl #@ee d, gufeufa swieaeh, dar @
TR S A1 IfFa dar gy & q@ Aoea & 3afa afa wa @ sguieufa &
3af gt yaaal & for Fdey W AR 718 3afa Ay Smoel |

zg fagd & 3ufagd (2) gRT Aeoifed A ¥ fed A H, 30T (6) Td (7) &
3UgYl & HIF Wd Y, WER 96 H Ef dad Td F F TH IgUid @, S
Fgemafas wiReR AR &, qerde fhar Sreem, St 38 J9 AT BT 59 9%
gorfeufa Ol gEtEaef, dar ¥ gerw a9 @ ey darfagia & qd gwed, dar @
TN I, 3T dar g 3ruar Aefad & foham Sar | 991 & 3rgurd o QEr
fafee e UieR AR ddb H TEddd 3HUld & AlfeH gl Td
WERT TG d M &1 75 Afeqd & Ay & are At & fiaw um 3rardes, afe
TS o, W faIaR @ B |

30 AEd (4) & 399 FAare AR &, IR, gEeasf, dar @ g I a1 ey
JAGRT & G BT § IFUIRART FT 3Ry Fdew W Rar T 3Ry qgaw A@
AT AU Saad 6 pmafe uiRker Adwww d I Ay A& ¢ 5 R
fafafée vaaard sq 3 3af@ geash s |

Wed I AR Vaeh 36 YHR &I 39T &ar & al T WiieR AR
R & TeT & o qufeufy, sadh auiedsh, dar & e o A A dargR gd
fAcFaa 1 3afd aRa oy & IguifRafa & @@ & wWElr dad a1 g7 IR
FFAT e UdR & P & w0 # uRkafda fFar s |

SufAgdH (2) 1 3UTAIA (4)F HDS o7l 1 I 37 Tl eaf & regeda aon Sad
HRT T AT & |

30 fATH (2)F Wedsd A1 30 AIA (4) & 3rdfa AuiRd @ da9 vd #9 &1 3guid
FIfeAfd,  aF QuT dda Td &0 & aRER g 3R & Agd-10 & 3rfiq Shaa AT
AT UG 3T HAl & A BT |

WA AP BT30S (AU @ W 30 AGHA & 3T fhar = H1 o 38k
gRT JTfEufd, a1 ¥ T S, gEedeh a1 Afaad Farfaghy & Ay Ak gaedua &
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13.

dra & 3af & R ot Fea & aegw @ 3 & = a3 FS A9
THAA & gD fhar Swen| Sef 36 ATH F HDNT AT Add T HA 3eIT 0
fFaea & e 3Ga &t T @A ¥ R AT FA e dl WHRT qdd B BIS
I At fepar Swam |

Sl forell =ImaTer gRT g, dar ¥ T o O A darfagfy frea &)@
ST el Gaeduer @ W dar & fAwuor vd Aqe 3R w7 fr Igemeaan- 1) St e
AT R R TRl Yaeh B S, a1 @ e S a1 A darfaghy
faed e fear Srar ¥ 3R 00 we dad B [ar dg 3mr Sira e geeifa fmar
ST & @ dded ¥ IquiRafa A 3afd & RAfafda e s 3R 33 wWal Jas
o 38 fAgH F 3uAgaA (2) I (3) F 3T F FFAR R F fAGAT F egd,
IfE P @, Ia4 T R BT OIS fRAT ST |

zq [@9d & 3ufAgH-3 & gRT olicd A 4 fed 30 ARTel & WART TAdd Pl
R I TG HA F 3H AU T HIAT AT ST S 3 JEE9N, FAr ¥ T A
a1 e Jafagly A8 R I ryar 0 gEEdeh, dar F T e A e
Jafagha & q@ Adfaa a8 6 I@ W 3gaey aar o 5 aprmafae ofter
g1 fafaf¥a fhar Sv| IeRmEEs uriteR gEdiidd Ui & aR # BRI dad Hl
Afew gaR AR 3aH 3uYE Afed affa 5 I & Ay F ae KAt & R 396
ERI 8 FeY # U] e, IS BIS @, W AR $ordie & 3ura &
fafesrg sam|

Wed WENT JaF P 3H SUAIA & ANT HIS Joa gaieafd, 7 o gof aaa
Td Hd b R 2o AR T & AIA-10 & 3T sgaA Shaa Qe o v 3=y
ot & A B

TEREAN, T § TR I A1 JfAard Fafaghy & qa, Aeaa & afy afta, gaieuta,
JEETIN, {aT ¥ T A A1 ey darfaghy & Ay 3k = & Ao & af
& 9 & 3l FEw-12 & sufags-5 # edafde suadl & IgEr Rfagfda &
STaan |

STel fepdll Aol gRT ATHS & IOIMEOT & YR W AIHRI Gae H q@iedan, dar §
g o A A9 dafaghy fARed @R & T8 @ Yar SRl W ddd @
qEE, dar ¥ e I A AT dafagiy Rl FamaeT grRr s@ fAgeraeh &
3UGYT P Tl A6 @ AT F YR W foiked & & 7% & 3R P 7w
ST gEafad J @, ggl IuiRAfy gEeah, @91 ¥ 'l o @ Ry dafEgik &
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14.

fafd qur gaediua & dra & 3afR @l sy ader W AR St sEs
helEa®y 38 3 & T THR Vadb H Q ddd Td 7 &l I fohan siwam, S
38 U, qEieae, @1 & ged o= ar dfAad darfagia a8 5 S= sryer o
qEE, @1 ¥ R A A A dafagiy & gd FeRd a8 Ry Im W
AT |

38 s & sufaaa-(2) a1 sufaga (3)F i sl &1 oA 39§ 3T Adt &
e gm S 3eddid W8 HA IgAT &

TR Haeh P 38D YAeAUe g W 38 fgdr & 3 fohar arar g yorar sah
gRT Il gEreash, §a1 ¥ @ A A1 e darfagi & Ay 3R gaedua
& Ay & da & 3@y & e Fd Faea & aega ¥ 3foa & W= @, afg
IS B, H FAMSE & 3T T gU Rar Swem| Sl 39 Awd & 3T WA dda
Td 3 3T W e & e 3fSa Y S I F IR IT FH B A AR
qash I B YA FeT a1 ST |

AT -V

AfEAAT 3R Irgerafas urfdsr

Y Td geq WaEl- FHRT AHR IIT SRUT F JA sEA THS gl e,
fFfaf@d afEadl TR g W HRRAAT 6 51 Fepall, FauT:-

(i)  STURETE A1 JeRAMeedd F HRUT FHR D 3Hb gRT Ugardt =y foredr faig
e 1 38b dda & QU A7 3RAG agel,

iy AT aut ¥ 3ARE A F O, ITIACHS UHE F, FrAAF ddd A AR
UshdH WX AT ST Ufdge UHTT ST Ul U T USaT|

(v) RAEET 356 a& 3Foacas ya @ daqgly W AF, e ufaga vama
3HHT U TUT fohdlt aReTeT HAT hr dar FFYR W AL Tsam|



FIRWUS el (IHHTYROT) HITeAR, 5 3iel, 2016

45

v)

(viii)

&)

(xi)

g,

Weddfd T Teh,
HOITcAD UHTT § ddd gig T U,

zg fager & @us (i) #F AT 3UST & @Ay Freea ddd d PFadR Uhd W)
frer fafafde 3afa & fow saafd, sa Adet & Ty 5 0 3aafa & afa s
R AR Jad Ia JigAT AT BT A7 AT TAT WY IAfY-3aq & d1g
3t IATd BT YA 3HD! I da gigAl ot T T@a W gsem a1 e,

MR 31T & Jor RAfafcy 3@ & v PR FedEa ad4, dife, g ar
Jar # gafa, o & RATE 39 & R WaRr Jaw & deafa &

foT 3ays g, Sad I Ay Y gem 5 0 3l mEa & A sadr

Tiedfd W AFIaR STeadAd ddd, dife, Ug A1 JdT A 3afd & GHEG grem a1

8 -

FIAAT I, Pife, UG AT FqAT H 3adfad Hr 3@ F 396 dda Hr mwme

Jaagfgar Tufa @i, afg dar fFar Sar § @ &9 ao, 3R

3TAA BIAAT dded PIfE, UG AT Jal H PRI Yaeb HUN adIdr ga: uig
G

fard dar Aghy,
JaT A AT ST, S PR & 3N 3mme Faea & fov @Bwear a8 ael,
AT T qERAIN A AT AT WHR & JAT 3mormedt A & o GRear

Weg W TS AFl A TFA 31T & 919 9 & A aRkgeufd w@a sryan

PS TSI P A FUAT F A b v U TRHfAes & Wea w1 gRawor e
fth & THR A &I IR g & Sar & aF @os (x) a1 @us (xi) # Sfeaf@d
e JfAAfa fr smueht |

Weg I IR 6 fper nuarfes amdar & g fdw sroi @, 5 sfafafaa

fopar STwem, S 3T nfea fARIa & 31 el |
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FIEHIT:-
TISOT (1) 38 e & ieadia Reafaf@a @ enfea a& AEr swer -

&)

0)

(vii)

(viii)

fepell TART Qg 1, ol qar # ag & I1 S Ug g% UROT AT §, 38 Ad
A arel AT ar Rt a1 sEd Agie & Aduat $ wgar fear Remia
odeT & JA0T A& B W Adaglg i e,

fopdY TIPRY VI, I% d% Alfld IT TATAT g & @, Fr Tar, Hife a1 ue,
o gd foT ag 318 @, & AAS #F aRWIed Nedfa W A,

fopd) TIPRY VI, IE % Alfld IT TATAT f{aa & @, Hr Tar, Hife a1 ue,
5aF AT a8 316F A, F AT F RaRwia Weafa a8 &ee,

3T} UdT, P IT U W TAAUed & H PRI [hal TIHR Jdeh HT 3Tk
HEROT § 3eAofs fpdl gerafdies 3TUR W Aot dar, #ife a1 ug W ufdedH,

uRefleT W fRAT =g Aar, Hife AT Ug W AGD Rl THRT dAdeh oI, 38D
fgfh & fAauat 3 edl ar el g @ T A dre IHAr vd Jmeei
& IFER aRdaT 3afy & FAfE I 38F SR 38h TS Ja, P ar
ue W yfdec,

fordt TARY Tae & Jar @, T Jaw R ToT WAR 1 frdy T
WeR & famonda oy offer @ 39R off 78 @, 389 T59 WHR A1 39
iR # gfaeuma,

HRAGH a1 dar gy & I sR@vs dar gfRdr & Aga-74 & suddi &
AR frdT THRT Faeh T 3ifdard dar Agh,

Jqar gATa-

aRdTET W AgH e TRARY daeh 6, 3ahT aRdieT 3afe & SR a1 sqh gaAa
W, 381 g & v v raf ar W aReiet @ arffd wa arel @get wa sneat

& 3ITAR, 3rUaT
) R $ HNT ST e SRy dge Y, 08 R S Ayl vd | & 3 |
TAEHOT (2) - @Us (i), (i), (iv), (v), (vi), (vii), 3R (vii) & sfeaf@aa afaar 3@ @gs &

3dfeadia Aeafaf@a 7 & Ty & S §-



FIRWUS el (IHHTYROT) HITeAR, 5 3iel, 2016

47

gus (i) - Aeed -Aeea fr ua® za@ a§ fr ol & Hr sooh Tw a§ g afEa
FRRIE 1 7% ¥ Gfa WA Jad H TYR v Medfad W Regd & goma 3neer f9a
gl & fAfY & Y€ e gt T a¥ & forw gem |

@us (i) - dIF auf q A1 3@ & U 3TAcHS UHT ¥ FAAT ddd A
AR ushe WX 3aafd| I8 i 3T 0 g fr Ay F yerrdy 2ol 5@ nffa & ‘ueper
q AN & IdFA FT UhA| Y M IHAATCHSD UHG &, sATw fed & 3@afy srgae
& T FHT GHTIAT UshAT b SITHT Bl SIS §T 319Tell WshdA 3fJA BT |

oz (iv) - FEIICHAD UHTT § ddaqigal W Uw -0 nied 3meer fasfa g & afd
q gwrdr el AT ey g @ Hr AR & varg ¢y daa gigadr Vo & Sl Tw
3raRIh I 6 Rt urfeR gRT e # Ahr - aififies ddagigat Hr dear wue &u
& 3ifra Hr ST | MR IS T FYIAT & wHIT T Aaa gig dr g (Y & A9 gfg
U & SN | 3ereony, IfE Tl g & &l ddaqigdl FEaAcHD UHT § Ah & ATl
T Y saar 3 e fp iR 3T f TEIAT A dRIE & UM 30Tel AdAqig A T arr™
¥ Uh ATl deh YAA ddAgig TUT GEY &F dNIE ¥ Ueh Hlel deb G@Ell ddaAqgig Ueh &1 San|
g NS IFHIATCAS UHTT F & ol Ah - adaagiedt & garg el daaglig i ¢ alg
¥ AR A Gl Adagiedt B Sisd gT AWl Adagie dfed ddd @ T Rear Sreen
fopeqg bt IR 3rafe &1 AN oot gHAT FE Eem |

g M A gada 3afy & R, 3Aa aa aut & v aaqa gfg A a8 &, fomedy
Uleadfd R faaR a& fham S | dhadl fed 37afd &1 Afd & dig & ¢ dE & Uledtd
R TaR AT THT 9T |

U (v) - Uiedid Ahedl:-eadfad Vbl T MRS & FAT A UIfAdR & G
H IE TUE FAT aTS 2N foh Fam I emied fondlt 3rafd fadw & forw gl a1 woqot dar
3afa & form)

Uz (vi) - HIIcAD UHT § Idaqigal IR Ah-Udl enfea 3nger faeia g & arfra
T gHEr gl HAT e A @9 F uNd §F dad giedr Ad & IR eRnafas
PR gRT 3MeRr A by =Y arfiies Ad=agfedi & &A1 o1 T T H SToa@ HIAT HTaRID
gram| enfed 3G Y FHIAT % THTT 30Tell AdAgig M ST aE F Ada gig A & Sren|
SereRony, g & Aaagigal TaarcAd UHTg I A AT § ar @t 3 gen 6 nfa e
& FHIAT & T Th IY db 3Tl ddagig 1 ¢ dRig & UAHA Adaqig R 37T Th ay
de &¥ fgd ddaglg & daki@ & fgdi ddagig U& & Swel | o ant & dear a6
dd=gieat AP A §, W TaAIcAS UHTT 2l gfp fed TadicaAs usg & §, safaw A
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TR ddagigdl FEqUl dar 3afY & fav Jo & Sl o oRfeufasi & Qb =i o
ddagiedt & TuId e add g o &F al@ @ bl R al ddeqigdl @ S faer
AdaAgle & GIY ddeT BT HIAT fhar STeam |

T MR i gada 3afd & R 3T Saa aut & fow aaagly Ay = &, fomed
Medfd W faaR a8 fFar Swen | dad ied 3@t fif gafd & vag & &7 adw @
Wedfd WX fIaR LT GHT @ |

QUB-(vii) -FroA ddd A AR e W et [Rfafde 3@fa & o s@afa, s
gt & Ty 5 O 3afa & 3afy & e Wl da ddagiear AT BOm AT A6
aar W IAfA-3TEE F UHIT 30 AT B YA SHA IO ddagiedt B Tufa @
O BT AT AL -

o e & ST F Ig TUE R S 3mardes genm R fhaeh afa & fow o
e garer gt 3R 38 e aiilies Adeglg 3rfoia &1 o @bl a1 &€l I8 i Tuy foman
ST 3maRass el fF i & 3afy awe & gwara sfasy i Idagfedt Faa: AT o
oot ar aifd Wl 3R afE arfde W&o at fraeh 3afe g arfta ool o saafa &
FAR-3EE & Tud AR AR A daagiedl aid W@ ol ¥ oar S ot ¥
ARGl T Yeal 3 auf a Uleaid andd Teal |

QUs- (vii))-fAFAR. P ad4, e, g a1 Jar # 3@afa, St ARIEIaTT TWHRT Add
T, 39 BIATT I, dife, g a1 Jar A, 9 ag 3aad frar = @, dieafa & o gegrada
&1l JUT YA S HA TERY 3HDH AT T Add F Gy H A I gt 3pred
gl & @ a1 e, 3R e -

zg e o= 3er F Ig T ®U ¥ 3ifha oar ghm fh sadr gama-der T
a1 AT 3afe & o el ar adh I sad wemg-den T ar AR 3af & o
A BT ST A o o I U F 0 afa hr 3R B seow 3R @y & o ey
& aafd & FAME W gARATS Hr ol @1 o Seor@ gEafad fed # Hear HaeaSs gm|
Ha: HRmEAS TRGR & O I M0@d e 6 afed smey # Feafaf@d s # gy
fafafée fF sme:-
(@) 3adafa Hr 3@, I saafa T ak w T 3T el & ow gaw @a a1 Ty

SITeT A9 &,

@)  STel adfa & 3afe Ay fr S, aet I o seo@ fhar av i smaafa & i
& FATA U EIHRT Yadh &l Fad: 3H UG W Wedid & ST AT A1, 57 UG 4 a8
AT 3T AT 3R
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M U g & Bera®U ERART ddeh STk JdT HIfE AT UG I HIA Ao, fod

ag e IR et & g UROT ar A1, 38 oA: Urd T I AT 8 |

TAEHIOT (3):- AAA-3H fATA & 3HATecddld Idae Hs M el & AR FH FROT &
38 onfea &1 fret Aol 3 &t T@r T ¥ Weg W@ AW 3T Hhd § ST IgrrafS UrfeR
AT 3P HNAEY TR I Rl ThRY daeh &l SHehl aTaare), TRE 1 37HTa, Hr A
el 3ME @ROT @, Tl & N IMETehdl 3T US| VAT el #Hi@s I fofad
ddraelt g T ST Gl & ATfh EIPRT T & HrAT A U 31 Fh| Ig 1 & Gl &
fordl 3T & AU egemafas dRars @ ufhar 3rAd FTERU qod W 38 S & ae I
fry Adar 5 fRAeea & @or @ A g IRNT afs & Idqae S udm §
aRTEATT & S Aarae & Sl & sadhr gy aRT-giea # & Sl @il wWeg aRE-gied
# Ay & S @ T A Ao # uRafda A8 & Fehdl 1 erelith THT e
3T WHRT Yo & IOMIOT I 3Tk Ug W Nedfd & v 38h [arAed gl o usdr &
u7| e fohell TR Faeh 1 IRT-GRA # & Uit i giaiy @ dar 3udd dRoi & ol
Adrafaal Reee # uRafda @& #el S Gl & 3R o & ‘T Peee & AT & Fabal
foheq 3w Areud Ig A AT & 6 WA Fas i IRF-gRET vl o Aarafaar gor &
STE| Jarael 310 3T F ufdge 3ghs ¥ I Iaraeh & arasg FF F YR A& @ar § O
ufadewm/aaal Tefiel degar Heghe forma & o @atd aem |

TAEIHIOT (4):- HIfAD, UATHAS FUR TUT TAATWT FIHWT, IR@us @R fafdy fasmer,
SIRWUS TR & WA ¥ 30 AT B g gl & UAsiand |l Al # 3marIs
IT gHAT 3ueY A & v RAfFTd 991 ghon, Y 7 IR @ 35T T W

15. s WReR:- (1) SR Al Werl dab W Agx-14 #& Rfafte 15 )
e IRRIAT & Fhalr |

2) Sufagd (1) & 3ugyl W Ufdgel THTE STel e fhdll TR dad W Agih Uider
a1 [tEr WiReR forad 3 e wfter dRIRd 8] * 3iyar AR & d@EHAed Al
fadw 3 grT 39 AT Ui ued Y =T WReR gRT AdA-14 d AT A3
Y enfEa R T dr 1 Fohalr |

16.  HREE AT FE F WRER:- (1) WHR I1 gy wiRker a1 [ar wfRer fSad
Fe AR ISR R B* HUAT PR $ FATY A7 [GAT A gRI ARh Teed
P 3T UIfAdR -

&)  fordl TIPRT dad & e IRMATAS BRI HEAT BT Feha,

)  IRrEfde geR @ Ay & #hem f6 fRdl Wert dad, FE W dw
URMETAS TR 38 Agaee) & e Faa-14 & RfAy afeaat & o o
& AHRRINVT WA F Fa1H &, F A¥g 3mafas FRaw dfeyd wt |

IS uT & 2605 R 28 A, 2016 gRT wfaeAmd |
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17.

fAga-14 & @us () ¥ (v) # Ay affaar # F v @ 3T == & fow 57
fAgeadh & 3 wa A P IguEfHE WReR, 3§ ad & @a §F ot fF tar
HPRmEAS WRPR AIA-14 & Wz (v) ¥ (xi) & FNT iEadt # & frar A
IR A & o 59 BIFEEa & 38T gerd a8 § BuH-14 & @og (v) I (xi)
# ke offaal & & fFar & ARG &= &g ol Wall a9 & favg
HATHTAD Pl HIEAT BT Hhall |

HATIT-VI

e HRORIET et ¥ ufan

ged afeaal ARG = &g 9k - () Sl 9% & ¥ 38 AgamEd # suafia
T T ST A R BId-14 & @os-(v) ¥ (xi) & AT nidaat § & oy
HARAT e o 3G e feham Sream |

STel el 3FERIMAfae IR & T o fh fhel Rl dad & faeg 3aar AT heraR

& frdY 3T fr IO F IR F FT RS P YR &, 981 98 TII ST S A
HHI YAl 56h o0 58 Fgaaeh & N B TSR Fgh . Fhor|

TAEEOT:- STl PTG URIPR T g X @ &, ael g WieR & geaifad 58 g
& sufaad (7) ¥ sufaad (20) 3R sufawa (22) # ST TRGR & gfad a5 @ seemafas
TiIER & gfd G gasm S |

3)

Stel 38 A & 3l S e geEarfad @, gl Jigenatas ufieR-

()  3I9UR AT FHeER & FRU & AR A AR vd EIE T H o@ag Hm A1
P |

(i) TR AT PR & UAd IR & FATT #H T ARUT @dg HEM AT
FareeT, foad 3eafde wan-

®) BN Yadb gRT H T B Fpid AT FEAIHA dfed @l gaEIT qdt &
R, 3R

@) 3 GEAIdSl & Udh AT dAT 3 A1faral & v g, Feadh gRT IR & Fel ar
g aar yeariaa @
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TOHROT:- el fhdl TR Jad & O%g 3MWIAs FAFen faarmdia g, i
FRAE Td RIS AR TI-ard Fdifeld & Tddl &, offhed [aamiia FRiar &
TedT & FATT NG AR & @edr ¥ e g | 3 AR F 3Rt @
faavor we T Jaw grRT R T wrafae g% vd deraR W 3maiRd g |

RS UfAPR AR Faeh 1 ARG H T gfd, 3aar A1 HeaR F ARG &
38 fAaRor qur 397 cEaES dur anfarar fr g, Fae 3uR W 3R aF g e
ST GEATfad @Y, &om AT feeraruan qur WAy Yaeh @ 3ueT Hen & gufafafiie way
& MR fEd Taa-aae g&gd HY a1 I o Seor@ A & a1 g Trear & 6 @
38 dfhes ®T F FAT ST |

&)

)

am

ffd §U & qema-aae uE gl W GAES Uit 39 3R H Siid-
sdldl Tad X TN oo TPR o fhar ar & 3rar afg a5 39 B9 &
SUfATdH (2) F DT OIS FAS A 38 UGS S-UReR Ags
TR Fel TWHRT qGdh gRT 304 foIfld aag-aa & @l 3Tl & FTeR
Y foram arm &, g8l Jgerafae WiteR T8 w@ied 3ifehd ad g3, fow g 3fa
A, TP 3T W 370471 favpy yfRfofaa sem aur @aer - 18 & 31wl
Jf & Priars s

I WA daov ff@d ®0 & 33U U@ T A UFgd Wl & Al
HAHAS UIUPR 3R H SAF-Usdler T Y qhIl U1 IfG a8 3d
faw & sufaga (2 & 3rda I} raRIs @aEg, @ SE-URGR Ags &
HbaT |

STel e UMeR IHRIT & IR # FaT S9-Usdlel HY HUar 0§ ARG
HRUT & FHAIA H AHS Bl 3HH 3N T U e & v fhe Wy dae
a1 fopdt fafr cgaarly & 31MeRr gRT ‘GEIHoT Ui & & & fAags o
I |

FpmafAE WiAeR, el a8 AT-TReR o &, a8 i IieR & Hedfarad ffed
TATRA HI:-

(i) 3TIR AT herar & faaxor Ffed 3RO i v gfa;
(i) TP Vg gRT AT ol Taa-aa=, I A &), Hr ufa;
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10)

(i) 38 A9e & ulAgs (3)F PR TRl ot #1 &, F Ta= i ufl;
(iv) TTPRY Jasd A 30 A" 3)F Ay erans sudsy A I & 9183,
(v) ‘TEJATROT UETfeRy 1 fAgfs dadr 3mger & gfa |

AR Hdeh, HTaR AT HEAR & FaRor dfed 3Rar & gfa dr ofg & AT & ca
Y fag & iR 0 ffa 3R g9 ), & Jg ufter 39 Afda g aka g/
fafafde &Y, 3ryar Srg wReR grr gufiifafte seme 3faRks ga fial ¥ safde ga g
& IR, 39% FALT TRhald §U H U 2T |

(F) FLDRI FIh IHUA AR @ AHAT T B & v a1 dF 30 Ao H A7 el
S fT ST W 3 TUT W R PRI H ueraiiug 3T GhNT Jdeh HT Feradr
o gt |

Weg g% 38 Aoy fhe fafd-caqardl &1 dads a8 W@ FhM S dh
HgRmafas WiReR gRT g UEddenor ueritel oi$ fafd-caaar & 3ryar A
& oRfEufaat & «are & W@ g3 seprmafas iR o sgaAfa 7 ¢ |

Weg I A1 5 afe St feR Aee & aRkieafaat o <a # @d g2 3R
HAfAT dROT @, T@r A B gAfd & A WA Fa fhdr 3T T W)
TeEUUd fohdll 3T TXART Tddh T TEIAT of Achal|

Wed I 3R 6, WA Qs fredll W@ 300 WA Qaod H Ferddr a8 o
TR, v ure W i Jrrmafad A dfad @, e 38 derar & @ |

(@) WHR gRT 38 AT Tog-gag W aEneg a1 Ay 3neer gr gafafafde et
& 3T WHR qdd HUAT 3N F ATHA TEd A & fow frdr Garfaga
PR Jah T FEIAT of Hba |

Ifg WA Yoo SEa 3ua fld Jua-aaa d AROT & T@eR a8 fRar @ ar
A ffed qoa-aaa gega & F fFar @, g ReR & FHe sufeyd @ar & a
PR 388 g f6 ag oY © A1 AT AT U Tg9g H 38 FS Dol © AT Fe|
Ifg a8 IRT @ TAR AT ¢ dl sirg TiReR 3adT TeRifh @ AfRff@d Him
AT 38 W 3UAT TAT DRI HIeh T FEATER b ham |

WA g o 5 3IRAE & PR = o/r § 39 &y d Jg uffer 39er
sy oegd T |
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11)

12)

13)

e AR Jae RARACE g w 3ufyd J& @ar § a1 3R & 3T6R & §, ar
Sira OfRehR Ui TeTfRehlt & 3198t a6 g 3 el H UEgd B o
MUR W 3R JAfod &1ar & 3R aAeTel & 3erel afie o i et & 3@ &), &
fow TUfAT AT Som qAT 3§ AR &7 HU HARTA@T Hom 6 @AY Jdd uar
JIg R A & fore-

(i) I R S & U et & iR 3iyar S wReR gRT uig At &
HARE AT gAT HAND FHT & AR 38 A & sufags () i g &
fafafée ceamast @1 Adeor & Faar §;

(i)  3Ueh AR wfEEt g wdeer & O grgd R FdhdT B

fecgoh:- afy ekt daw sufagsa 3)F Ay T d soafaa afet &
Al 1 Ui sueey W &g fAf@d 3mdea Y St wier e
gferar & 2am |

(i) e Ry S & g G F i a1 Jig wifer gRT IAr 3igAd HfaRe
AT & WX 08 P e 1 @i A 3YaT U BN wg Aled &
TR S WHR & U & fheg 50 97 & sufaww (3) # Rfae @ #
sfeaf@d a @ |

Wed I b AR Aaeh AR gRT Wiel o S arel 37ar g&gd
fepd STl aTel 38 gRT UTATd HITeTd dhr GHITA ST &ham|

SEATSAl T Wit AT UG el HIaedl AfeH Ud el W SA-UIiedR A8 e
# 7 JIfAfte aiE aF qEads T gd & & T 38 38 UReR & uE &9 &
g ITPIETT AT Pheall A ST @l |

Weg g WReR & T & T8 gedat H R g&fes a8 & o a9
HROT @l ARV A g2 30 PR X Fhel ¢ |
=0 s & sufagd-(12) # Ay 3REmar ug aa W ARERa gedare! @ @S
arel Udd WReR 38 Siid IIIeR & 018 J&dd Han |

Weq AT SIS @ arel TR &1 HATI & A0 fb 0 @l ar
forell GEaras @ & Sfed T IST H T & Aeg § A a8 g wRER F FgRaa
S IR ST TRPR TH T U g W AR §dh Bl FHAOd HEM JAqT WG
SIS @ietel AT YFgd el dhr T A= ad o oo |
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14)

15)

16)

17)

Stg & for g @ & W Al vd gramesh d@ieg Sad 3uR W 3R
g BT @, 3gRmafas iR gRT a1 386 AR & Udd fhu S| anfarr &
ietor UEdfd USRIl gRT a1 3EHT IR & Rhar Swem gt @R e gRT AT
3HAT IR @ ufd qderor fRar o el Ui USIAeRY 3 fdegit w aTiErat @
QAGIETOT @A &1 FehaR Blam, foled WX 3evehr ufd wdietor fhar o ger &, fheg i
PR & 3gAfd & e frer du fawy o gfqudieror & fhar e S arfieR
M arfaral & 0 uH o @ R a8 3d a9 |

HPEfAS TSR & 3R T AHAA dog 6 I § @ 3G 3maTsd ydid & ar S
iR Fafdds @ udfd uaTferl @ ar @i uedd wXa i IgAfd & wdhem St
WHR PN & TS AN A MASA o & A7 TIT AF A& BT AFT W Than 37yar fomadr
F1eN Bl GA: GolThd SHBT FAUIETOT ST Fehall HR TAT &2 & ThRT Jdeh A HAT oY
ar gegd fpd S & fav gearfaa sfafle et fr @ o qur 0@ a3 @ @
TEd A & g @ A9 At & T S T o #1 gheR e, foad wyer @
o wd ow e & o o wufa & 1§ & afda ad W Jw wfer @
&SIl B HiHeE H AT A S g W A T AT A &1 HTE o
ST Ui &1 T 3 Ife JF |18 UFd el Sied H 3EISp o d a8 39
UEJd I B AT & TP |

Wed 8T & FFFP & §T H FI1 W8T A 1 A a1 ey @malt o1 By @
g & IgEfa A8 & w0 wiew & AT Jo H S Thl 9 g T A
wEgd R I @ie # B eafAfed wel a1 Qw A |

SId 3RMAfAS IR & fu AT g @ ST dd WA Fae HAfs ar fafEd,
Sl 38 UHeq @Y, 3Uel Jarg & ITHAAA Y Feharl| ITE a=ma HIf@eh fohar arar & ot
38 AT foham Siwen 3R 38 W EHRT Ydeh &l FEAET U ol &t &
feufaal & aema-aa= @ ufd Fgs gegfd uerf@er, afe w1 &, @ & sreel |

389G AN dad H AR TET URJd [hAT SN | WHNT dad 3G A o
AT IR F TIT TET0T Y FHA| 3T d1g WHN Jdb gRT U fohd 713 @mean
&1 qlietor foham Swen 3R A gerafae wiReR & ArferEl WoH] 3udyl & 3R
St oTfRIeh . gRT GeTor fhd STel, afaudietor fohd Sifer Jor geAdiieror fhd o & arlr
eIl
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18)

19)

20)

21)

22)

It PR TVdeh J TIF gAeToT o fhar & 3R 3TP gRT YT HHAT dec oy I &
T S Ui ahRT ddd & faog ey H fewa areh oRfXufaat & ey &
feufa Tur i & o 388 AT dR W (Bdie & G |

AET-IEIRT B B G o & T Sira iRieR Bgw uegfa derder, i B @,
AR AR Fad B A, YA I I A& A HUS-IHUS AF # AT uaT ueqa
B BT AT I |

Ife WY Jaa T 3REr & gfa § 8 § IR a5 39 sy ey @Y o ar
P Q@ 3uar fAfld due-aue usgd FE Adr § H¥ar g UIfeR b HAHET
U A&l BT & YA 56§ AuA & 3UGUl 1 IFJUTA Ael X UG & AT AN
ZAGR FAT & ar Sird TSR Th uahy Sirg g Fhan |

(@) TR AFE-(14)F @us () ¥ (v) #F RARy afeaat d @ fFdy v & 3R
A & o TeH FS IS WRGR (fheg 9d--(14) F @ (v) ¥ (xi)
# R_RfE wftaat d o fF v & 3RRNT Fa & Fa a8 F Tag 3wt
o A A AT g wars @ HR 3R Fwey rvar 3ua grRr Aygw e
STa-UIeR & Ay X 3ma Ry & <o & W@d g3 I saar gaa=
o ST ¥ P AEA-(14) F @us (V) A (xi) A RARE fawr  @erY Jde T
AT & I TR O a8 Jig fee W FRMEEE TRER & URd
P I, S FFHA-(14) F @Us (V) ¥ (xi) H RATEE afeaw g &=a &
q&TH B |

(@)  IgerEfae UReR, 59 3udd YR § Ao Ul fRd @ sfdew &
G & Feg & YR W FRAOE &R Ghm HYAT IR 3HAT I% I o 6
~grafed # @fardl d @ e & 3 3R ST AT aIE © ar ag anadr
Y oT R Sefehl GIETUT, Ul GdI&ToT AR QeAdRIeror e Hehall JAqT FIhRT Heaeh WX
oY nfEaan AfARfa & |hom ShaT g 38 AgdATae & IgaR 3R gHE

Stg H ReEY S A, gEqeT wied I sk R 37 B gAars dour 38 fRfeiEd
A P g TRET S TSR 1 ITRASTRAT FATH T & ST AT 3 S UIADR
38 FRAFRAT H g7 A df 98 SR g OGR4 gdadr gRy fafafad
R T AT U gRT IATATRT TP T G1eT & YR U HRATS BT FhaT;

Weg I A1 6 Il saxadt oiw wfler & v & 5 wfat o @ feedr 6,
fSrae wied uga FfATAET fhar a1 g &, =afed d qa: 3@ S A 3aTD
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23)

18.

¢ ou el el B q@ suafa AT @ ger @, saer adietor, gfaudiator g
QAUNETOT Y FhaT |

i) S Hr FATA F g v 3fFerm IR frar S Gwe Aeafaf@a seafde

&) TR YAl PherdR b IRIGT & faaof;

@) UAd IRT & TFaed H AR Jdd HT gd1d a7,
M) UAd AR & HFaey H qag H1 Ao

") UAF AR & Foaed d Aty 3R 39% dRoT |

TWEeRor:-  afg S wifkeR & I #F 9 & FEAR & R Jqo IR & e
P 3T IR g 21ar § O a8 W IRT W ) 30 ey wfRfafEa v adom:

Weg W 3RT R dade Ay sfdfafad a8 5 aid sades & s
daeh o T T2l &Y, '9F W 0@ HRIY AR &, a1 df FbpR o A foram g 3
T8 HRIU & faeg HUT T aa & [T 38 Iihgeh el & fem arm & |

i) g iR, R @Y gemaiEE WikeR J @, 9 9 g Affew Aegrmatas
UfIPR 1 AR @ &I, foradd [Aeafaf@a afder gia:-

@) 3F 3URIH & TUs () & IAT 38 g1 IR Hr 715 RS
(@) WHR Fgd gRT TAfT Oifed au@ ga=, afe a5 &;
(@@ S & G uEgd fRd I Al vd qEdrash @,

(@ g & R TG USReR O WENT dgd AT Q4 B gRT e R I
faf@a uer o=, 3y a1 o 3k

) FgurEfae WReR Jur Sa wRkeR §R1 ST ¥ Feafdd e, I #is & |
Sig gfdded W FRas:- (1) FRMAHe TReR @ & g UiER F &, 98l a8
HROM &l FATATET A g ge: 31T AR S e v gfdded e & fow Aere o
S UIfeR & UE argd HS T dUT o UIeR JURMET @9#H-17 & 3uddl &
HFER ge: 3T AR S |

fAa#-17 (23) (i) a1 (1) F HFER AT Ufdde urd A W rgrmafas mider afg e
3N W g OIRGR & Awhy & 3raeAd & df 98 30T Ol AeAfd & SR Pl
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S7

FAAfAIRT T g2 7 IR § Feafa 3uar fAvny wfdfafea s, afg dffew #
=g ATy ATE e @ |

FpRmafe ER sufagd (2) # JUr 3uEfd 3ua ey, afg @S @, F @y I
Ufddea & ufd TR Tas H AT I1 Ao@rwern| Ife TP Jdd A dr T
fofaa e O Aded dege fGal & AR Ipmafas TReR & gAfld &
HhaT|

foret FFe & IRmaAe TReR, I I TReR ¥ e € a 3ifds 3ty & 8
Bl TTEd @, AT ff@d §U H 3IAeA/ A Hde srgmafas wfer @ 15 &t &

37eY 3UY hIR—I |

FpRmafAE WRGR Ul (5) Ta (6) F IUMAARCE TR FRAS A & @
THN Yad gRT AT HFIAeT a7 f¥ded, afg a1 &, W AR & |

HRGT @ FHITAT 30 Awhul @l AT & TWd §I G IgRmafas iter Hr a8 17
o R AOdE-14 & @ (i) ¥ (v) # fafcy afaar & @ 5 anfeq @ ekt daw
W IR #er @Ry a @gH-19 F ealde fhdr ara & @a g o ol e
FRRT A & ISA I |

IRt FEIRT IS s B e F TS 5 qur o & e RY R amet &
YR W I 3gmafas ufder & A= & A & 6 @Agd-14 & @og (v) d (xi)
A fafafty arffaai & @ fre aTffa & TR dad W IRRINTG &=ar ke ar ag
o enfed ARG A T e SIM g1 g 3HraRId gen B afRdfa Hr =
arell gEaTfad ffd W EHNY Jadh Pl HFATASA S Pl Teh HIW f&am v |

3UTAAH-(5) T (6) A Feafde frdll a1d & ad § M W& A H, STel I I
WAY TRAT AT &, agl AT § W Far Smwen 3R ekl da6 W s
IET IR RS F Y S & g 306 WAY W R fomrar smwen |
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19.

20.

g i AR & & k- (1) Fa#-18 & sufaws (3) & 3wyt & 3l
T g el Wa dae W AEA-14 & @os () ¥ (v) # AfAe w5 afia
IFRINT S ol A 3meer Fafef@a sRasat & [ar a& fear smeam:-

()

()

(N

3% faeg FRAE A & T Jeda A FEAR AYAT IHFIR & 3RIGT, Sras
YR W FRATS GFAAd &, Hr AR Tqad o foffd saary aonr afe a®
e AT UEAE & A% VAT A S BT FRbgh AW,

AR QI gRT @US () & 3T gANT 379udeT W = 3k

UG IR T hEAR W Ashy o1 JfAET |

Hifaug FErer 7 Ry gfteam:- @ga-17 @ 19 # seafde el ara & ad g& o -

0)

(iii)

STl TP Vdsh W His AT VF IERUT & YR X AT & S s
3T Ay RAfg & 3muuf@e 3R & 3R o I, 3ryer
STel JgRIrafd Ui Bl 37 BRUT & AU & ST, et e faf@a s &
gol HYm, 6 39 fAud & 3wl adF @ o9 g ¥ ¥ aded 79§,
372
Jel PR &l AU @ oMU 6 3@ AgdAgel &d sudfg {4 O « a=
AT T5F & ed A g a8 &,
ar gerafas ufdeR #Aes i IRIEUfIE W R T dham qar Tar 3meer
¢ g 98 ag & TS

Weg I 6 @os () & 3 el A & @15 3y &3 & qd
FRRTT A 1 arell gEarad MFd W EBRT ddh Pl JFATASA oA Pl Th

3gER f&ar e,

Reg 7% 3R 5 50 Puer & 30T Rl 7w § B ey & & |,

STel 3TaRTP o, Tgl, AT &l GRIALT foram S |
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21.

22.

23.

3TMeRIT T HHIT:- HATHAD TABR gRT & 710 A THRT Jaeh Dl T o
STEA, Srad &1 Uds 3RT W) Awhy 3r2ar Sef gemafdas miRer sia miRier
RS IR & fAseput i faerol 3R e & oA, Ifg w1 &, Hr ufa g
IRMEAE MRGR F AR I F WHAS FNER FE AT @ @ ger 3EdeR Ry
S & R & Gierd fqexol off sueey &g smea |

gPafad FaR:- (1) Sl 5 e #d @ I 3Ed 3Re WY Aad g §
el WPR IT JE@ETIN gt anfea 3T =a & gee P 307 wiaR, 3meer
gRI R @R Fham 6 39 @M WHR Habl d g HJAWAD HRAS Teh
FiFATId BRI & &7 3 Hr ST Fhdl |

feooof:- afe 0@ Wl Fao H TEETl FEad aiRad IRRINTG A F FaH
TR - g af afFafod siard & 3 AFgmafas FRas i o 3
0 TR & 3Taad WAeR gRT 3T WfAeRT & gedafa ¥ fear s g |

2) wq fordr e # fAeafaf@a afafée war-

(i) o wfFAfd A & gAY grafae wiReR & ¥4 H HF A ara
TfIeR;

(i) fIH-14 & RfAe aRaa G gemafae oReR FRRITT &= # a8
BIT,

(i) fAEH-17 vd AIA-18 I AIA-19 # 3RSRAT ufhar & HFER0T FrAAR A
o 7T L |

gRdteTder FEAT A gERah T gEde:- (1) v oRdenda @t S

TEATIPR Ao TIhR & AT fhdl ug W A8 &, g8 91 gaean & e it qoa
JaT A FEREAIN FH =T grom, Afe-

()  oRdeT B F SR 3HP U AT IEROT F YR W 38 Jar F 31 g
@ & AT 3T AT AT & 3UAT
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24,

25.

(i) > TETAT, 3H, TARLY, AT GOgd ¥ AT P AGHRT UF @ W I
fAgRs TR &1 FaT & S & fF a8 W dad da1 H 99 T/ b
o 3T a1 3=JUT U T |

VT WA g o T TWHR & 39T forll ug¢ W Tearf@eR T@ar a ar 39
sufagda-1 # Ay ra off aRTEUT & pe) off gag 04 ug & ycgafda fopar o
bl & |

HTIT-VII
e

A & OFg 3Nel:- PS5 TN Vdh [Aiedd A HYAT &3 A & Ao e
P GHIT |

T WRAPR:- (1) P WART Jad FTed ag cafh off afde & oadhr wmerr aar
TaE R & T B, [Iw-24 F AREE smeut § e WeAR & ey rvar [y
3Meer gRT 39 fAfda ARy wiker & gxet 3riid AT Ghem 31yar STl Tar Ufder
fafafée & @@ -

(i) STEl U7 TR Jad o RAfde U d9g-& a1 THE-T &I GeUrT & a7 AT -

@) I ey HNTTY WiER gRy I @ O AR iR & wae
AT BT FHA; 7Y

T I ey AgRh wRer e fAgis wifer @ & suRey e 3
UIfhR gRT feam Trm & &t ey & dred Wf¥ehR & &b SUREY Uik &
e 3ol Y Fehar |

(i)  STEI TAT TR dad St A ug FeE-91 A1 FE-g H USURY @ AT AT, e
I ATl UIAPR & Eh 3URTY WIfAPR & FHET 3Tl B TqhaN|

WHR & HCYA & fa%g PS5 e A& AT S Ghah, qUMA A0 & §7 F gAfTaR 371
a1 ST Fehal |

STef 3 UIid ael arell cafth 30 gardadt fAgfh & HROT AT 30T 38 S &
I F U WiAGR & ST ar 37 e & [a%g P15 3 38% Sid 3uREY
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26.

27.

28.

TIfIPR & THET JUYAT WHR gRT 30 TS Ay &0 & uifipa wfieR & aaet
fr STl |

I 3 fir TAT- 57 HJT & FNT A T arel P 3heT gt &R Hr FTUIh
S et @ 3meer ¥ I fr Ay & T AT F Hiaw H 7 W

Weq IS el IR el HATUTT & ST fob 31dienei & T W 3T del
P DT TATT HRUT AT dF Ig 3 afS ra@T & gtag Y 3rdiaT Tgor & G|

e &1 UFT vd AT avg:- (1) Fhd A arer g3d Al 0l Hde gue §9 8
3T 3T AT F BT |

2)  3die 3 UIfR & FAHET UEdd H el frads gHeT e gif@e Hr Sl ©
AR rdrenedt grr e dr ufd 3@ wiReR @ o grERa dr Seel ek
IR b Aaeg e fir o1 W A1 3HA W TN d2T T dFh NeafdE g
SR el faama dar @ auT SHA AUl AT RS AT BT G AL
forar Streen va % 3ua 39 A got gef

3) foF uReR & fOvg 3 H 78 & g8 3 H ufd o g W uEfde
IfPoEt gfed e et & @y faar el ot fadia & ar e
TR & fFlY RS &1 saok fRd faar, 3rdela iR & 3roraRa er |

e W fERon:- (1) Aead 3meer & fawg 3rdfier fr gem &, 3y oieRr I8 R
HWM &6 [IH-9 & 3Ll & 3MTellh A JAT AH H GRITATIAT @l A # @ g
fAerae My =rfad € a1 € R deguR a8 38 3 f g Aem ryar 38
argd T AT SUTIRT T |

2) fFaa-14 & RAfcE affaat & @ e anffa @t 3IRRNT Fa arer 3T &
faeg 3rfrar fr gem & el wfReR faer e fF:-

(@) w38 AAEer # 3fERT ufkar & urea feam e ¥ A a6, @ = osae
HRA o1 HiaUreT & fhdl 3UTY BT Soolted AT & YAl = & & Ul &
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()

(N
0)

1 Jgerafae miReR o1 Fwey sifdem & e gr genfod §; 3R
T ARV Med gATE, HUATE 3Yar HoR &, TUT-
arfed &1 g, gfg, Far a1 38 fAET A 3, Iryan

iea FRART Fa arer a1 fpel 3= uiffeR &t AT &1 aRfEufa & sar
sa gaAs W8 A8 & Ay AFHT a9 R §3,

37T UTRA I,

Wed I [ -(i) Gl el #, el 3raysd &, 3 § WA fhar Sree,

(ii)

(iii)

Ifg el feR grT 3fRRIRT 7Y o ¥ uedTiaa ders a1 nfed faaa-
14 & @us (i) ¥ (v) & _fARe ofadt & & e & aur 3@ dAne d BgaA-17
& 3N Ugd F I A A S @ ar 3Ny wReR AIH-19 F suddr F
el Fag 0 S BWm HYdr [ATA-18 & 3udd & HgER T I &
ford fAcer gam 3R deuara O ST fr FRafREl W AR aa qur e
F OF -18 ¥ WUS (v) & SUEUT ¥ IGER W AT & N Tegd Ry Iy
IET & YR W G MiET & [aeg 313gmde o o1 ihgeh Iae o &
a1 UFT 3TERA SIM S dg Sleh TS |

Ifg el TR grT 3fRIRT 7Y o ¥ uedTiaa ders a8 enfed faaa-
14 & @us (i) ¥ (iv) # Ay araai & @ e & 3R 59 Anre #§ [ga-17
& AT Tgel & ST I ST gl @, dl Ui UniehR 3diendt @ gEATiad
AMET & faeg 3ITAe ¢ ol GRhgeh AT & & YT QET 31 &I St
e S gaA, 3R

Rl 37T ATHS F ders 78 Aiea IRINT FIa arelr 37 ad dd 8 &ar
SITaT Sfade 6 3diendl @ ders a8 fed & fawg e & &1 gihgd
AW A ¢ feIm S &
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29.

30.

31.

32.

3) A 6 Tt oRFEAAT W 3ol iR faaR em gar Q@T 3meer &I,
S 9% <O HId UG FiEATRT §AS |

T - VIl
gehroT

FAT-THT F RAT Fa T AT & AT Fa H Afh:- 39 AIeamae # ifdcas
T F IIAT 30T F [ag =g [IAEe & 3haT P 3w S F U FeyH
TfAFR, 3 Td AT HRUN & JYAT gITd HROT G@rr s df, 39 Agamae & i
1 S el AT R aa & v sw Rgeaet d Aty wea-der & gem
37ar haET faed Pl ATH HIA BT TS B FhaT |

39 ATeael F1 IR A Rl 3y fAgsaferl # 3@ AgdEe & ufdge
freY a1a & A g2 o 38 ATATN F IudUr H HAR UAEG N |

RAfATsd gaa & WAR i Afh:- (1) WeR 38 [Agamaet & T I R gaiea @
foraTfcad e & fow fafage gar el |

2)za AgaAEe & FHT g T I RfATe Tous #F gefa Y S |

e 3R aagfy - () Rde dad (geffexor, @eFer va e @eemach 1930 o
foer wd 35w 3faEy qad GERIEE vd ) RIsmaeh 1935 @ 3ifiga e
FFd fRgEAT §EA-111/3R-1-101/63/8051-T0 GAP-3 STs, 1963 JAT 3 et
fPaaafert & @My HY arell FfAFIAT T grRT RFAT H e ©

2) Jfaa Jamw (geffeor, AT=or v 3rde) @gsmaet 1930 dur erR wad 8@
HAAEY FAT¢ (A TG 37drer) fFgaaeh, 1935 & 19T FAI-GAT W AT
AT 373e Tag g1 fofda frd o ¥
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33.

e Jar (geffeor, BIFor va o) AIdAE@e 1930 dar MerR wd I54r
HATET FaW R Td die) AFATEaen 1935 & AT afbal @ g
A §I par 1S dF A H T P FRawe 38 A GRT AT TG
HRST e ATBAT @1 gAT A §A Thar = P FF A f S P A
FASN e, A g AgHEae 38 AY B uga B G Ay @ tar s
fopar = o a1 O P FarS FHr S A

a0 fAgaATae &1 @ off ara ford o @ AadAEeT & ugd @< & @ uiRa
foret 3mcer & TFEY #F 3T WA & IWFER F afdg & woh, A 38 T@
UTH BT o9 TE A Ay e g |

50 et & =Rl R o & A9 g o PRfd St & e

IRH HT 7S PS5 AUl FdaEr FRRNT Y ffa & Reg & 718 e
afea, S WY, A I PyaTafoRT 39 o e & |

P13t 1 FATOT - I 57 PIATTN & FEY 3uay & AdIT F P AP Scue o
dl 58 ATHS B WD & Blideh, TAHTAD FUN TAT TSHTST fIHTIT P Fam Swan 3R
sgeT fafearay 31fas g |

SRWUS JqIUT P A T,

dd AR,
TR & gRg |

FR@US ITeie (AATURTT) 225—50 |



